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PACIFIC COAST LONGSHORE
CONTRACT DOCUMENT

THIS CONTRACT DOCUMENT, dated July 1, 1996, is
by and between Pacific Maritime Association (hereinafter
called “the Association”), on behalf of its members (here-
inafter designated as “the Employers” or the “individual
employer”), and the International Longshoremen’s and
Warehousemen’s Union (hereinafter designated as “the
Union”), on behalf of itself and each and all of its longshore
locals in California, Oregon and Washington (hereinafter
designated as “longshore locals”) and all employees per-
forming work under the scope, terms and conditions of this
Contract Document. This Contract Document is a part of
the ILWU-PMA Pacific Coast Longshore and Clerks’
Agreement.

The parties hereto are the International of the Interna-
tional Longshoremen’s and Warehousemen’s Union and
the coastwise Pacific Maritime Association. All property
rights in and to the Agreement, including this Contract Doc-
ument for longshoremen, are entirely and exclusively vest-
edin the Pacific Maritime Association and the International
Longshoremen’s and Warehousemen’s Union respective-
ly, and their respective members. In the case of the Interna-
tional Longshoremen’s and Warehousemen’s Union, a
majority of the members of both the individual and com-
bined locals covered by the Agreement shall be necessary
to designate any successor organization holding property
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SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO LONGSHOREMEN

rights and all benefits of the Agreement, and if an election
is necessary to determine a majority of both individual and
combined locals in order to establish the possessors of all
rights and benefits under this Agreement, such election
shall be conducted under the auspices and the supervision
of the Coast Arbitrator provided for in Section 17, provided
that such designation or election is not in conflict with any
paramount authority or lawful or statutory requirements.

SEcTION 1

SCOPE OF THIS CONTRACT
DOCUMENT AND ASSIGNMENT
OF WORKTO LONGSHOREMEN

This Contract Document, as supplemented by agreements
(Port Supplements and Working Rules) for the various port ar-
eas covered hereby, shall apply to all employees who are em-
ployed by the members of the Association to perform work
covered herein. It is the intent of this Contract Document to
preserve the existing work of such employees.

1.1 Within the States of California, Oregon and Washington,
all movement of cargo on vessels or loading to and discharging
from vessels of any type and on docks or to and from railroad
cars and barges at docks is covered by this Contract Document
and all labor involved therein is assigned to longshoremen as
set forth in this Section 1.

1.11 This Contract Document covers the movement of
outbound cargo only from the time it enters a dock and comes
under the control of any terminal, stevedore, agent or vessel
operator covered by this Contract Document and covers move-
ment of inbound cargo only so long as it is at a dock and under
the control of any vessel operator, agent, stevedore, or termi-
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ASSIGNMENT OF WORK TO LONGSHOREMEN

nal covered by this Contract Document. In instances where an
Employer asserts it had no control of the movement of the car-
go in question, the responsibility of proving such lack of con-
trol shall be upon the employer.

1.2 Dock work provisions.

1.21 When an employer chooses to perform the following
dock work, such work is covered by this Contract Document
and all labor involved therein is assigned to longshoremen:

(a) High piling cargo and breaking down high piles of
cargo,

(b) Sorting of cargo,

(c) Movement of cargo on the dock or to another dock,
(d) The removing of cargo from cargo boards,

(e) Building any loads of cargo on the dock,

(f) Multiple handling of cargo,

(g) Loading and unloading of containers at intermodal
rail yards on dock (as defined in Section 1.92) and
near dock, (i.e., not on dock, but adjacent to an em-
ployer’s on-dock container yard) under the control of
any employer covered by this Contract document
shall be assigned to longshoremen — exception: un-
less such work at the intermodal yard has been as-
signed to other workers under terms of a collective
bargaining agreement. An intermodal rail yard can
only be designated as an on dock or a near dock but
cannot be defined as both.

1. Uninterrupted movement of containers, 365
days a year, 24 hours per day (no non-work
days). (See July 1, 1996, Letter of Understand-

ing.)



SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO LONGSHOREMEN

2. Available shift starting times: day shift 0700,
0800 and 0900; night shift 1700, 1800, 1900,
0200 and 0300.

3. Side gate and expedited gate procedures.

4. Maximum of 10 hours for the purpose of finish-
ing a train.
1.211 Carriage of cargo between docks by barge or rail
or by trucks on public roads may be assigned to longshoremen.

Exception: The intraport drayage of cargo, containers,
chassis and cargo handling equipment shall be assigned, in ei-
ther direction, to longshoremen whenever such drayage is be-
tween an on-dock container yard (as defined in Section 1.92)
and a near-dock rail yard (i.e., not on-dock but adjacent to such
container yard) which is covered by this Contract Document.

1.212 When the following dock work is performed,
such work is covered by this Contract Document and all labor
involved therein is assigned to longshoremen:

Consolidating containers or chassis on the dock for
storage or delivery purposes.

1.22 Cargo received on pallet, lift, or cargo boards, or as
unitized or packaged loads shall not be rehandled before mov-
ing to ships’ tackle, unless so directed by the employer.

1.23 Any load of cargo discharged from a vessel may be
dock stored just as it left the hatch.

1.24 Any load of cargo discharged from a vessel may, in
whole or part, be rearranged if necessary for dock storage.
Such cargo shall not be considered high piled unless stored
more than 2 loads high.

1.241 Newsprint in rolls shall not be considered high
piled unless stored more than 2 high, except that half size rolls
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(36" or less in height) shall not be considered high piled unless
stored more than 4 high.

1.25 Cargo may be removed by the consignee or his agent,
without additional handling by longshoremen except for
breaking down high piles and any other work as the employer
may choose to have done under Section 1.21.

1.26 If jurisdictional difficulties arise in connection with
the performance of dock work, whatever jurisdictional agree-
ments are reached shall not result in multiple handling.

1.27 Provisions relating to sorting or subsorting cargo to
marks shall not prohibit a drayman from taking or rearranging
such already sorted cargo for the purpose of properly loading
his truck.

1.28 Masonite, hardboard and similar commodities are
not high piled if the commodity is dock stored for delivery to a
truck in piles not to exceed approximately 6 feet in height.

1.3 Any class of seamen in the employ of a vessel operator
may do the work herein assigned to longshoremen that such
seamen in their class now do, or may do, by practice arrived at
by mutual consent of the parties or the Joint Coast Labor Rela-
tions Committee.

1.4 The Union may at any time, in general or limited terms,
waive in writing the right of longshoremen to do any portion of
the work herein assigned to longshoremen or so accept an in-
terpretation of such assignment, and to the extent and for the
time that such waiver or interpretation is accepted by the As-
sociation in writing the employer may assign or permit assign-
ment of excepted work to any other class of workers consistent
with such waiver or interpretation. Among the waivers and in-
terpretations that have been made and accepted are: (See Ap-
pendix I, Memorandum of Understanding between ILWU and
IBT)



SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO LONGSHOREMEN

1.41 The Employers have the right to have trucks come
under the hook to move heavy lifts, dunnage, lining material,
long steel, booms, and ship-repair parts directly from truck to
ship and/or ship to truck.

1.42 Longshoremen will load or discharge trucks operat-
ing in direct transfer to or from the ship and otherwise will
work on trucks when directed to do so by the employer.

1.43 Teamsters may unload their trucks by unit lifts (ex-
cluding containers) or piece by piece, to the area designated by
the employer at which point the trucking or drayage company
or shipper releases control of the cargo. (See Section 1.8.)

1.44 Teamsters may load their trucks piece by piece from
cargo boards or with unit lifts (excluding containers) and build
loads and otherwise handle cargo on their trucks or tailgates
and on loading platforms and aprons. (See Section 1.8.)

1.45 The movement of cargo to or from a vessel on an in-
dustrial dock shall be defined as work covered by this Contract
Document and is assigned to longshoremen. Existing practices
under which other workers perform such dock work at an ex-
isting facility may be continued. An industrial dock is a dock at
a facility where materials are manufactured and/or processed
and from which they are shipped or at which materials used in
the manufacture or process are received, and the dock operator
has a proprietary interest in such materials.

1.5 Allmachinery, equipment and other tools now or hereafter
used in moving cargo and/or used in performing other work de-
scribed in Section 1.1 shall be operated by longshoremen when
used in an operation or at a facility covered by this Contract
Document and the operation thereof is assigned to longshore-

men and is covered by this Contract Document.
(a) Procedures provided for resolving disputes as set
forthin Section 1.5 and subordinate subsections shall

SECTION 1 SCOPE OF THIS CONTRACT DOCUMENT AND
ASSIGNMENT OF WORK TO LONGSHOREMEN

be construed in connection with the agreement of the
Employers to provide skill training for longshore-
men so as to minimize the grounds for exceptions
listed in Section 1.54. When trained skilled long-
shoremen, certified as capable of performing work
now assigned by the Pacific Maritime Association
member company to nonlongshoremen, are avail-
able, such longshoremen will be assigned to such
work, provided no union jurisdictional work stop-
pages are caused and provided that such trained
skilled longshoremen may be assigned to any skilled
work they are capable of performing without limita-
tion by reason of claimed specialization.

(b) Where Pacific Maritime Association or its member
companies have existing bargaining relationships,
have granted recognition to, and have assigned work
to bona fide labor unions as a result of such relation-
ships and recognition; or where status quo excep-
tions relating to other unions are now set forth in
Section 1, International Longshoremen’s and Ware-
housemen’s Union will not make any jurisdictional
claim or cause any jurisdictional work stoppage dis-
pute involving Pacific Maritime Association or such
member companies with relation to such work as-
signments. However, if the Union obtains the right to
represent and bargain for such workers and no juris-
dictional work stoppage problems are created, the
Association agrees that such exceptions regarding
assignment of work to longshoremen will be elimi-
nated.

1.51 The individual employer shall not be deemed to be in
violation of the terms of the Contract Document assigning
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SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO LONGSHOREMEN

work to longshoremen if he assigns work to a nonlongshore-
man on the basis of a good-faith contention that this is permit-
ted under an exception provided for herein.

1.52 Should there be any dispute as to the existence or
terms of any exception, or should there be no reasonable way
to perform the work without the use of nonlongshoremen,
work shall continue as directed by the employer while the dis-
pute is resolved hereunder.

1.53 Any such dispute shall be immediately placed before
the Joint Coast Labor Relations Committee by the party at-
tacking any claimed exception or proposing any change in an
exception or any new exception. The Joint Coast Labor Rela-
tions Committee decision shall be promptly issued and shall be
final unless and until changed by the parties or that Committee.
The Committee may act on the grounds set forth in Section
1.54 or on any other grounds. Both parties agree that its posi-
tion on such a dispute shall in no case be supported by, or give
rise to threat, restraint or coercion.

1.54 Any such dispute that is not so resolved by the Com-
mittee within 7 days after being placed before it, may be placed
before the Coast Arbitrator on motion of either party. The Ar-
bitrator shall decide whether an exception should be upheld
and may do so on the following grounds only:

(a) Nonlongshoremen were assigned the skilled or un-
skilled labor in dispute under practices existing as of
January-August 10, 1959, arrived at by mutual con-
sent and as thereafter modified or defined by the par-
ties or the Joint Coast Labor Relations Committee,
or;

(b) Cranes are not available on a bare boat basis and rea-
sonable bona fide efforts to obtain them have been

SECTION 1 SCOPE OF THIS CONTRACT DOCUMENT AND
ASSIGNMENT OF WORK TO LONGSHOREMEN

made and there is no reasonable substitute crane
available.

1.6 This Contract Document shall apply to the cleaning of
cargo holds, loading ship’s stores, handling lines on all vessels
(including lines handling at industrial docks), marking off
lumber and logs, hauling ship, lashing, etc. (See Addenda, In
Lieu Of Time.) (See Section 1.8.)

1.7 This Contract Document shall apply to the maintenance
and repair of containers of any kind and of chassis, and the
movement incidental to such maintenance and repair. (See
Section 1.8.)

1.71 This Contract Document shall apply to the mainte-
nance and repair of all stevedore cargo handling equipment.
(See Section 1.8.)

1.8 Any type of work assigned herein in Sections 1.43, 1.44,
1.6, 1.7 and 1.71 to longshoremen that was done by nonlong-
shore employees of an employer or by subcontractor pursuant
to a past practice that was followed as of July 1, 1978, may con-
tinue to be done by nonlongshore employees of that employer
or by subcontractor at the option of said employer.

1.81 This Contract Document shall apply to all movement
of containers and chassis under one of the following condi-
tions: (a) when containers or chassis are moved on a dock from
a container yard to or from a storage area adjacent to a mainte-
nance and repair facility on the same dock, such movement
will be made by ILWU personnel, and (b) when an employer
does not use a storage area adjacent to a maintenance and re-
pair facility and the movement is directly between a container
yard and a maintenance and repair facility on the same dock,
such movement will be made by ILWU personnel. If there is
objection by the union having contractual rights at such facili-
ty, (a) above shall be applied and ILWU personnel shall move

9



HOURS AND SHIFTS SECTION 2

the containers or chassis to a storage area adjacent to a mainte-
nance and repair facility.

This Section 1.81 does not apply to: (a) movements of con-
tainers or chassis to or from roadability check stations in the
container yard for repairs required for over the road haulage; or
(b) movements for emergency repair and emergency mainte-
nance of laden refrigerated containers.

1.82 Section 1.8 provides that subcontracting of work
covered by Sections 1.7 and 1.71 may be continued pursuant to
a past practice that followed as of July 1, 1978. However, be-
fore a subcontractor change is made the employer shall first
discuss the intended change with the ILWU.

1.83 Anemployer in a port covered by this Contract Doc-
ument who joins the Association subsequent to the execution
hereof and who is not a party to any conflicting longshore
agreement becomes subject to this Contract Document.

1.9 Definitions.

1.91 The term “longshoreman” as used herein shall mean
any employee working under this Contract Document. (See
Addenda, No Discrimination.)

1.92 Theterm “dock” as used herein shall mean any moor-
age—anchorage, pier, wharf, berth, terminal, waterfront struc-
ture, dolphin, dock, etc.—at which cargo is loaded to or
discharged from oceangoing vessels or received or delivered
by an employer covered by this Agreement. The term “dock”
does not include any facility at which vessels do not moor.

SEecTtion 2

HOURS AND SHIFTS

2.1 The standard work shifts and work week consist of the
first 8 hours on the first shift, the first 8 hours on the second
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shift and the first 5 hours on the third shift, Monday through
Friday. Work outside the standard work shifts on Monday
through Friday and all work on Saturdays, Sundays, and
Agreement Holidays is overtime work.

2.2 Meal time shall be 1 hour.

2.21 The established noon meal period shall be the 2 hours
between 11:00 a.m. and 1:00 p.m. and the meal hour shall be
any 1 hour within such period beginning at 11:00, 11:30, or
12:00 noon.

2.22 The midshift meal hour on the second shift shall be at
either 10:00 p.m. or 11:00 p.m. in those ports whose normal
starting time is 6:00 p.m. and at either 11:00 p.m. or 12:00 mid-
night in those ports whose normal starting time is 7:00 p.m. In
either case the 2 meal hours constitute the established meal pe-
riod.

2.23 Men may be sent to the midshift meal an hour later
than the established midshift meal period when there is a late
start of a vessel and an extended shift is to be worked.

2.231 When men are sent to the midshift meal an hour
later than the established midshift meal period under Section
2.23 and an extended shift is not worked, the men shall be paid
1 hour extra at the overtime rate on either the first shift or the
second shift.

2.24 Except when released as provided in Section 2.25,
employees shall go to midshift meals as directed by the em-
ployer under the provisions of Sections 2.21, 2.22 and 2.23.

2.25 When so ordered, employees shall work 6 hours
without a midshift meal on all vessels. The employees will then
be released with payment for the full shift.

2.26 The employers have the right to relieve hatches dur-
ing meal periods.

11



HOURS AND SHIFTS SECTION 2

2.3 Longshoremen are entitled to a 15-minute relief period
around the midpoint of each work period involved, having due
regard for the continuity and nature of the work.

2.31 Men shall take their relief as directed by the employ-
er, and there shall be no abuse of such relief periods by the em-
ployees and they shall observe specified times for starting,
resuming and finishing work as directed by the employer.

2.32 The granting of relief in accordance with the forego-
ing sections shall not, during periods of such relief, be con-
strued to amount to a reduction of manning on any operation so
as to require replacement of the men on relief, provided such
operation can continue to meet all protective health and safety
and onerous work standards as set forth in the Agreement.

2.4 The standard work shifts shall be as set forth in Section
2.41.

2.41 The first shift shall start at 8:00 a.m. except that the
initial start may be made later than 8:00 a.m. The second shift
shall start at 6:00 p.m., provided that the Joint Port Labor Rela-
tions Committee in any port may by mutual agreement alter the
second shift regular starting time for such port to 7:00 p.m. An
employer who orders gangs for the third shift may start the sec-
ond shift, at the option of the employer, at 5:30 p.m. or 6:00
p.m. or at the second shift regular starting time set by the Joint
Port Labor Relations Committee. The initial start on the second
shift may be made later than the regular starting time. The third
shift shall start at 2:30 a.m. or 3:00 a.m. at the option of the em-
ployer.

2.411 The term “initial start” refers to the man’s start,
not the job or ship’s start.

2.42 Agreed upon exceptions to the regular shift starting
time because of special conditions shall continue in effect with
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such modifications as may be mutually agreed to by the Joint
Port Labor Relations Committee.

2.43 The first shift may not overlap the next shift for work
purposes, but may overlap the next shift at a different berth for
payroll purposes. The work of the second shift gangs that are
sent to eat and return to work may overlap the work of the third
shift gangs but only for the purpose of completing the pay guar-
antee.

2.431 However, for the purpose of implementing Sec-
tion 2.4492 work on the third shift and first shift may overlap
between 7:00 a.m. and 8:00 a.m., and

2.432 For the purpose of implementing Section 2.5 any
work shift may overlap the following work shift.

2.44 The following are the extensions or exceptions to the
standard shift:

2.441 Travel time, whether paid or unpaid, shall not be
included in the work shift, except where traveling from one job
to another in order to complete a shift.

2.442 A2-hourleeway without going to a second meal
or receiving meal money shall be allowed, thus extending the
8-hour shift to a maximum of 10 hours, when a vessel is re-
quired to finish in order to shift.

2.443 On the shift immediately preceding the final
work shift, men may be required to work a maximum of 9 hours
in any hatch or hatches to finish such hatch or hatches. At the
end of the ninth hour, such hatch or hatches shall not be worked
further before sailing.

2.4431 Container Operations. On the shift immedi-
ately preceding the final work shift, men may be required to
work a maximum of 9 hours to perform any work related to the
loading/discharging of containers to complete a hatch covered
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HOURS AND SHIFTS SECTION 2

under deck container stowage area or that area directly above.
At the end of the ninth hour, such areas shall not be worked fur-
ther before sailing.

2.4432 Lash Operations. On the shift immediately
preceding the final work shift, men may be required to work a
maximum of 9 hours to perform any work related to the load-
ing/discharging of LASH barges to complete a vertical tier (or
tiers) either below and/or above deck. At the end of the ninth
hour, such tier (or tiers) shall not be worked further before sail-
ing.

2.4433 Roll-On/Roll-Off Operations. On the shift
immediately preceding the final work shift, men may be re-
quired to work a maximum of 9 hours to perform any work to
complete the cargo loading/discharging operation in any wa-
tertight compartment or on any deck. At the end of the ninth
hour, such compartment or compartments, or deck or decks
shall not be worked further before sailing.

2.444 On the final shift (day or night) the men may be
required to work a maximum of 10 hours without a second
meal or meal money to sail a vessel.

2.4441 Some gangs on a vessel may work the stan-
dard shift, some gangs work part of the extension and other
gangs work the full extension.

2.445 A 1-hour leeway shall be allowed on the third
shift, thus extending the 5-hour shift to a maximum of 6 hours.
On a final third shift, gear priority is suspended at the end of 5
hours. Gangs may then be released and the remaining gang or
gangs may be worked in all hatches in order to finish and shall
receive the full hour at the rate provided in Section 4.153.

2.446 The standard shift shall be extended to work a
vessel in case of real emergency, such as fire, or a leaking ves-
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sel in danger of sinking and men thus employed shall go to eat
when ordered to do so.

2.447 When no replacements are available to the em-
ployer in the area, men and gangs in their home port shall work
amaximum of 10 hours.

2.4471 Where men and gangs travel from home port
to another port they shall not work longer than the maximum
provided for in Sections 2.442, 2.443 and 2.444.

2.448 Anextensionofupto2hoursonany shiftshall be
allowed when using a floating crane to finish any heavy lift op-
eration but shall apply only to the gang and/or men involved.

2.449 Dock Operations.

2.4491 Any dock facility may operate from 7:00
a.m. to 6:00 p.m. and from 5:00 p.m. to 4:00 a.m. at the option
of the employer.

2.4492 For flexibility on dock operations, individ-
ual longshoremen may (1) be ordered to perform any dock
work for 1 full hour only prior to the start of any shift or (2) be
directed to perform any dock work for 1 full hour only after any
shift. Individual longshoremen shall be limited to a total of 9
hours on the first shift, 9 hours on the second shift, and 6 hours
on the third shift. The 1 hour of work before or after the first and
second shifts shall be paid at 1.5 times the straight time rate and
on the third shift at 1.8 times the straight time rate.

2.4493 The local working rules may provide further
or different exceptions for dock work.

2.5 For flexibility on ship operations, longshoremen may be
ordered 1 full hour only prior to the start of any shift for work
“other than actual handling or moving of cargo,” such as lash-
ing, unlashing, rigging of ramps, covering and uncovering, rig-
ging or trimming of gear and preparing equipment. The phrase
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GUARANTEES SECTION 3

“other than actual handling or moving of cargo” is intended to
permit the preparation of cargo for movement to or from the
vessel so long as there is no actual movement of cargo directly
to or from the vessel.

2.6 Tomeetextraordinary or emergency situations, Joint Port
Labor Relations Committees may, by mutual agreement of the
parties, make limited exceptions to the rules in this Section oth-
er than 2.1.

2.7 Men and gangs shall be available to the employers for 3
shifts. The employer shall determine the number of shifts to be
worked and the number of gangs used on each shift. Gangs and
men will report at the shift starting time designated by the em-
ployer in accord with the Contract Document.

SEeEcTion 3

GUARANTEES
3.1 Eight-hour guarantee.
3.11 Applicability and method of payment.

3.111 Fully registered and limited registered men who
are ordered to a job and who report to work and are turned to
shall receive a guarantee of 8 hours’ pay, except on the third
shift where a guarantee of 5 hours’ work or 5 hours’ pay is ap-
plicable.

3.112 Onthe firstshift, the 8-hour guarantee of work or
pay shall be provided between the hours of 8:00 a.m. and 6:00
p.m.

3.113 Onthe second shift, the 8-hour guarantee of work
or pay shall be provided within a spread of 9 hours from the
normal starting time, or in the San Francisco Bay Area from the
beginning of alate subsequent start permitted under the present
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provisions in the San Francisco working rules. The spread is
enlarged by 1 hour for a late initial start.

3.114 Inthe event a full shift of work cannot be provid-
ed and dead time results, such dead time shall be payable at the
regular hourly rate of the shift involved to which the employee
is entitled under Section 4.13. No penalty cargo rates shall be
paid for dead time hours.

3.115 A man shall have only one 8-hour guarantee in
any one day (See Section 3.28).

3.12 Exceptions to 8-hour guarantee.
3.121 The 8-hour guarantee shall not apply in the fol-
lowing circumstances:

3.1211 When men are neither turned to nor ordered
to stand by (See Section 3.22).

3.1212 When men are turned to or ordered to stand
by and work cannot commence, continue or resume because of
bad weather (such determination to be made by the employer)
and the men are not ordered back after a midshift meal (See
Section 3.23);

3.1213 When extra longshoremen from the skilled
classifications are ordered and turned to on an operation of
short duration and are not shifted thereafter to comparable
work on other docks or ships and are not ordered back after a
midshift meal (See Section 3.24).

3.1214 When men employed at Selby, California,
are not shifted to other operations to fill out the 8-hour guaran-
tee (See Section 3.27), and

3.1215 As provided in Section 3.3.

3.122 Where men have been ordered and fail to report
to work at all or on time, thus delaying the start of an operation,
the time lost thereby until replacements have been provided or
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until the man or gang has been turned to shall be deducted from
the 8-hour guarantee.

3.123 When gangs are traveled and, as a result, their
starting time is later than 9:00 a.m. so that it is impossible to fill
out the 8-hour guarantee between 8:00 a.m. and 6:00 p.m., the
guarantee shall be pay or work from actual starting time until
6:00 p.m., except for the meal hour. The same principle shall
apply to a night shift start.

3.124 When hours are lost as a result of stop-work
meetings, or mutual agreement of the ILWU and PMA, such
hours shall be deducted from the 8-hour guarantee.

3.125 When men are employed at Selby, California,
the employer may shift the men to other operations to fill out
an 8-hour guarantee, otherwise the guarantee is only 4 hours. If
men are not shifted to other work but are ordered back after a
midshift meal, a second 4-hour minimum shall apply.

3.13 Accompanying the obligation placed upon the em-
ployers to furnish 8 hours of work each shift is the obligation
on the part of the men to shift from one job to another when
such move is ordered by the employers. Subject to the provi-
sions hereunder the employers shall have the right to shift men
and gangs, and men and gangs shall shift as ordered.

3.131 A skill rated longshoreman may be shifted only
to skill rated work suitable to his qualifications. (Note: See Sec-
tions 4.32 and 10.32(e).)

3.132 Employers may shift men in ship gangs to any
other work including all dock and car work.

3.133 Longshoremen working on the dock may be
shifted to work aboard ships and may be shifted from their
original assignment on any shift to any work on docks, cars, or
barges, except that longshoremen listed on port lists, as agreed
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by Joint Port Labor Relations Committees as men being limit-
ed to dock work, shall not be shifted to work aboard ships.

(a) This Section 3.133 as it relates to certain longshore-
men being limited to dock work, is intended to im-
plement reference in Coast Labor Relations
Committee Meeting No. 28, December 27, 1961
concerning the preferential assignment of dock work
to “men either old or disabled.” It is understood that
the Joint Port Labor Relations Committees will pre-
pare such lists of men who are “old or disabled,” and
who consequently will not be shifted away from
dock work. The Joint Port Labor Relations Commit-
tees shall limit such lists to those in fact old or dis-
abled and shall consider the normal volume of dock
work in the port and the shifting of men from ship to
dock, in order that the number of men on preferred
dock assignment lists may have sufficient work op-
portunity to make reasonable hours of employment.

(b) Included in such lists shall be machine operators
(bull drivers) in order that such men, not necessarily
filling the classification “old or disabled,” shall not
be forced off machines and put to work hand han-
dling cargo on dock or ship. The period of time such
machine operators have been doing such work shall
be the major factor to be used by Joint Port Labor Re-
lations Committees in placing such men on preferen-
tial lists. This Section of the Contract Document
shall not be construed to mean a guarantee of work or
pay if insufficient work is provided.

3.134 Employers may shift men from shovel, freezer,
and calk shoe work to any other work including all dock and car
work. When so shifted, the penalty cargo rate shall not prevail.
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The employer may not shift men dispatched for general cargo
to shovel, freezer or calk shoe work.

3.135 The employer shall have the right to peel off
gangs at any time during a shift or at the end of a shift. The re-
maining gangs can work at all gears.

3.1351 The employers have the right to order back
after any shift only such gangs as are needed to finish the re-
maining work. Such gang or gangs ordered back must be the
gang or gangs which the employer believes in good faith have
the most work to do at their gear. They may be required to fin-
ish the work at the gear of the released gangs. Under such cir-
cumstances the gear priority of the gangs released is
suspended. Any gang peeled off under this rule cannot be re-
placed at its gear by a new gang from the dispatching hall until
the second subsequent comparable shift.

3.1352 Gangs ordered to work under conditions
which such gangs contend violate gear priority rules shall work
asdirected and claim(s) for such violation shall be presented by
the union. If it is established that a gear priority violation did
occur, then it will be automatic that the amount of time anoth-
er gang worked in the hatch in which the gear priority violation
was claimed will be paid the gang whose gear priority was vi-
olated on an hour for hour basis, unless the employer on whose
ship the alleged gear priority violation occurred maintains that
such incident happened for reasons beyond the employer’s
control. The employer may then take that position and process
it through the grievance procedure to the Area Arbitrator for fi-
nal decision.

3.136 The shifting of registered and limited registered
men shall be carried out without bumping.
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3.137 Any gear priority rule will not prevent the shift-
ing of men and gangs for the purpose of fulfilling the 8-hour
guarantee.

3.138 No “center line” and “imaginary bulkhead” or
similar practices which result in division of work among gangs
shall be permitted.

3.14 Rules and examples applicable to shifting men or
gangs:

3.141 Initial late start orders may be placed at the dis-
patching hall to work a ship and to shift to a second ship for a
late start on the second ship. Men so ordered shall be dis-
patched for the second ship, with orders to work the first ship
only as a fill-in.

3.142 Men or gangs may be ordered to shift from a job
or a ship that they have completed to a late start on another job
or ship. Such men or gangs will be released at the end of the
shift on the second job and may be required to work no longer
than the extended hours as provided in Section 2.

3.143 Men or gangs may be ordered to shift from a job
or a ship where they have not completed their original assign-
ment to permit a late start on another job or ship, or in order to
finish the second ship for shifting or sailing. These men or
gangs will be ordered back to their original job during that shift
or for the start of the next day’s shift. If extended hours are re-
quired to permit the second ship to shift or sail, the men or
gangs will work up to but not beyond the end of the extension
provided in Section 2.

3.144 Men or gangs may be ordered to shift from a job
or a ship which they have not completed but where they have
run out of available work—e.g., a delay in arrival of cargo, a
breakdown of equipment, or a ship that fails to arrive as sched-
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uled to another job or ship, and they will be ordered to return to
their original job to finish it.

3.145 Shifting of men or gangs under Sections 3.13 or
3.14 may be accomplished without clearance through the dis-
patching hall.

3.146 Gangs will have gear priority on only 1 ship dur-
ing a shift and will be released to the dispatching hall at the end
of any shift in which they have completed their work on the
ship on which they had priority.

3.15 Possible adjustments in small ports:

3.151 The full provisions of the 8-hour guarantee shall
prevail in all ports. In ports of 6 gangs or less adjustments may
be made in leeway for late starts because no alternative work is
available to fill out the 8-hour guarantee by mutual agreement
at the local level provided there is approval by the Joint Coast
Labor Relations Committee.

3.2 Four-hour minimum.

3.21 Longshoremen, other than fully registered or limited
registered men, who are ordered to a job and are turned to shall
receive a minimum of 4 hours’ work or 4 hours’ pay.

3.22 Men and/or gangs who are ordered, report for work
complete as ordered or in the agreed minimum numbers and
ready to turn to but are not turned to shall receive the 4-hour
minimum. Such men and/or gangs may be required to stand by
for a maximum of one-half hour within the 4-hour minimum.
Present port rules defining the number of men to start opera-
tions shall apply.

3.221 When an operation cannot commence at the des-
ignated starting time because of failure of at least the minimum
required and properly ordered number of men to appear, then
pay shall be as follows:
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3.2211 Units not filled to minimum complement as
provided in local working rules shall, if ordered by the em-
ployer, stand by awaiting additional men as needed to com-
plete the minimum complement of men. Such standby shall be
paid for and limited to 1 hour.

3.2212 Other units or men directly related to the op-
eration who report for work as ordered shall be turned to. They
may be released 1 hour later if the balance of the work does not
commence or continue thereafter because of insufficient men
being present. If they are so released they shall receive a 4-hour
minimum in addition to the time they may have worked prior
to the commencement of the shift.

3.2213 Where possible, units of less than the mini-
mum requirements of men shall be consolidated to provide
proper complements and the men shall so combine or shift as
provided by this Contract Document.

3.222 When the required minimum number of men re-
port they are required to turn to as directed by the employer and
work up to the midshift meal hour. If at that time there are men
who have not as yet reported, then either the men or the em-
ployer can determine that work cannot proceed at any time
thereafter. When work ceases under such circumstances or if
the employer determines that the operation is not satisfactory
prior to the meal hour then the minimum pay for all related men
or units shall be time worked or 4 hours, whichever is the
greater.

3.223 When the required minimum complement re-
ports and the operation commences and cannot be continued
because of refusal of men to continue working with less than
the required number of men, then pay shall be as follows:

3.2231 Such men or units of men refusing to contin-
ue work shall be paid on the basis of time worked.
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3.2232 Related men or units of men shall be shifted
to other work, or shall be released with a 4-hour minimum.

3.2233 Such a refusal to continue work shall not be
considered a violation of this Contract Document.

3.23 Inclement weather.

3.231 When men are ordered to stand by and work can-
not commence because of bad weather (such determination to
be made by the employer), the 4-hour minimum shall apply.
Any dead time resulting from bad weather shall be paid under
Section 3.114.

3.232 When men are turned to and work cannot contin-
ue because of bad weather (such determination to be made by
the employer), the 4-hour minimum shall apply unless the men
are ordered back after a midshift meal. Any dead time resulting
from bad weather shall be paid under Section 3.114.

3.233 When men are turned to and commence work at
the start of a shift in bad weather, they shall be entitled to pay
for the full shift. Any dead time resulting from bad weather
shall be paid under Section 3.114.

3.24 When an operation of short duration requires extra
longshoremen from the skilled classifications and such men
are ordered and turned to, they shall have a 4-hour minimum,
and can be transferred to comparable work on the original dock
or ship to fill out the 4-hour minimum. (See Addenda, Jobs Of
Short Duration.)

3.25 When a gang quits during the course of the 8 hours of
work or quits by refusal to work the extensions for shifting or
sailing and a replacement gang is ordered from the dispatching
hall then the replacement gang shall have a 4-hour minimum
guarantee for that shift.
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3.26 Any replacement who is not refused employment for
personal cause is to be paid for time worked on his initial shift,
but he shall not receive less than the remainder of the original
man’s guarantee. Replacements caused by industrial injury or
illness shall continue to receive time worked, or a minimum of
4 hours, whichever is greater.

3.27 When men are employed at Selby, California, they
have a 4-hour guarantee. If the employer shifts the men to oth-
er operations or orders them back after a midshift meal then the
8-hour guarantee shall apply.

3.28 A man who has received an 8-hour guarantee and has
been dispatched from the hall to a new job shall receive an ad-
ditional 4-hour guarantee for the second job. Overtime is
payable only after 8 hours of straight time work on both jobs.

3.29 Longshoremen and/or gangs who report to work as
ordered and are turned to on fishing vessels 350 feet or less
length over-all, shall receive a 4-hour minimum guarantee.
Registered longshoremen ordered back after the mid-shift
meal shall receive a guarantee of 8 hours. This provision does
not apply to San Francisco or Los Angeles/Long Beach.

3.3 General provisions as to guarantees.

3.31 There shall be no guarantee for any man who is re-
leased for cause or who quits or who refuses to shift as provid-
ed under Section 3.13 or who loses hours as a result of ILWU
unilateral action or who is not turned to where inability to turn
to is a result of insufficient men to start the operation or who is
turned to and works less than his guaranteed time by reason of
illness or injury. Such men shall be paid only for their actual
working time.

3.32 When men are late in reporting at the designated shift
starting time on an initial or subsequent start, if they are turned
to, they shall then be turned to at and paid as of the next quar-
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ter-hour; thatis, the quarter-hour, the half-hour, the three-quar-
ter hour or the even hour and time lost between the designated
starting time and time turned to shall be deducted from the
guarantee.

3.33 When men are not sent to eat before the beginning of
the second hour of the 2-hour meal period, pay for the work in
the second hour shall be one-half hour if worked less than one-
half of such hour and 1 full hour if worked one-half or more
than one-half of such hour.

3.34 When men are knocked off work 6 minutes or more
after the even hour, they shall be paid to the next one-half hour
and when knocked off 36 minutes or more past the even hour,
they shall be paid to the end of the hour.

3.35 The guarantees of this Section 3 do not apply to long-
shore baggagemen or linesmen or to gearmen called in on an
emergency.

3.351 Guarantees applicable to longshore baggage-
men, linesmen and gearmen called in on an emergency may be
adopted or modified by unanimous action of the Joint Coast
Labor Relations Committee and, subject to the control of such
Committee so exercised, existing and future local rules or mu-
tually agreed practices shall be applicable.

3.36 Norule is to be used as a subterfuge for firing gangs.

SEcCTION 4

WAGES
4.1 Wage Rates.

The basic straight-time hourly rate of pay for long-
shoremen shall be as follows:

Effective 8:00 a.m., June 29, 1996 $24.68
Effective 8:00 a.m., June 28, 1997 $25.68
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4.12 All hourly rates of pay shall be as set forth in the
Wage Schedule and shall be effective as set forth therein.

4.13 Work Experience Straight Time Hourly Rates.

4.131 Each employee, regardless of registration or
non-registration status, unless exempted under Section 4.132,
shall be paid for work under this Contract Document on the ba-
sis of total worked hours in the industry accumulated since the
beginning of the 1976 payroll year. The total accumulated
worked hours credited to the employee at the end of the previ-
ous payroll week (7:59 a.m. Saturday) shall determine the em-
ployee’s appropriate straight time hourly rate according to the
following table:

Straight Time Hourly Rate

Work Experience Hours Eff. 6/29/96 Eff. 6/28/97
4,001 or more hours $24.68 $25.68
2,001 through 4,000 hours $20.78 $21.50
1,001 through 2,000 hours $18.78 $19.50
0 through 1,000 hours $17.78 $18.50

4.1311 Qualifying hours for pay rate status as set
forth in Section 4.131 above shall include all hours for which
pay is received, excluding vacation hours, paid holiday hours,
and Pay Guarantee Plan hours.

4.1312 Atthe end of each succeeding payroll week,
each employee, regardless of registration or non-registration
status, will be credited with any hours worked. If the new total
accumulated worked hours exceeds the upper limit of the work
experience hours grouping in which the employee is classified,
pay for hours worked the following payroll week and succeed-
ing weeks shall be based on the hourly rate of the next work ex-
perience grouping.
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4.1313 All other derivative rates, such as the second
and third shift rates and the overtime rates shall be calculated
from the rates described in Section 4.131. All skill rates appro-
priate to the work being performed shall be applied to the rates
so derived.

4.132 AllClass A and Class B employees registered on
or before June 30, 1987 shall be exempted from the work ex-
perience requirements of Sections 4.131 through 4.1313 and
shall be entitled to receive the basic straight time hourly rate or
rates derived therefrom.

4.14 Shift Rates and Overtime Rates.

4.141 Shift Rates: The first shift hourly rate shall be the
basic straight time hourly rate. The second shift hourly rate
shall be 1.333333 times the basic straight time hourly rate. The
third shift hourly rate shall be 1.6 times the basic straight time
hourly rate.

4.142 Overtime Rates: The overtime hourly rate shall
be 1.5 times the basic straight time hourly rate on the first shift,
1.5 times the basic straight time hourly rate on the second shift
and 1.8 times the basic straight time hourly rate on the third
shift.

4.15 Payment of Rates.

4.151 First Shift. The basic straight time hourly rate
shall be paid for the first 8 hours worked between the hours of
8:00 a.m. and 6:00 p.m. on the first shift Monday through Fri-
day. The overtime rate (1.5 times the basic straight time hourly
rate) shall be paid for work in excess of 8 hours, for work out-
side the hours of 8:00 a.m. to 6:00 p.m. on the first shift Mon-
day through Friday and for all hours worked on the first shift on
Saturday, Sunday, and Agreement Holidays.
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4.152 Second Shift. The second shift hourly rate
(1.333333 times the basic straight time hourly rate) shall be
paid for the first 8 hours worked on the standard second shift as
set forth in Section 2.41, Monday through Friday. The over-
time rate (1.5 times the basic straight time hourly rate) shall be
paid for work in excess of 8 hours, for work outside the stan-
dard 8-hour second shift Monday through Friday, and for all
hours worked on the second shift on Saturday, Sunday, and
Agreement Holidays.

4.153 Third Shift. The third shift hourly rate (1.6 times
the basic straight time hourly rate) shall be paid for the first 5
hours worked on the standard third shift, as set forth in Section
2.41,Monday through Friday. The third shift overtime rate (1.8
times the basic straight time hourly rate) shall be paid for work
in excess of 5 hours, for work outside the standard 5-hour third
shift, Monday through Friday, and for all hours worked on the
third shift on Saturday, Sunday, and Agreement Holidays.

4.2 Training Rates of Pay.

4.21 The hourly rate of pay for training shall be the em-
ployee’s straight time rate as established under Sections 4.13
through 4.132, not to exceed, however, the following maxi-
mum hourly rates:

Effective 8:00 a.m., June 29, 1996 $21.05
Effective 8:00 a.m., June 28, 1997 $21.77

4.3 Skill Differentials.

4.31 Inaddition to the basic wages for longshore work, ad-
ditional wages to be called skill differentials shall be paid for
types of work specified in Section 4.32.

4.32 The skill differentials are a percentage of the 1993-
1996 basic straight time hourly rate.
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Skill Differentials:

Effective Date: 6/29/96 6/28/97
10% ($2.27) Skilled Wage Rate ~ $26.95 $27.95

Boom Man'

Burton Man

Bulldozer Operator®

Combination Lift Truck-Jitney Driver
Crane Chaser'

Gang Boss

Guy Man

Hatch Boss Tender®

Hatch Tender

Holdmen (Skilled)"*

Lift Truck Operator (Up to 15 tons)®
Payloader Operator®

Ross Carrier Driver

Sack Turner

Side Runner'

Stowing Machine Operator

Tractor (semi-truck) Driver (On Dock)
Tractor (semi-truck) Driver (Aboard Ship)
Winch Driver

Effective Date: 6/29/96 6/28/97
20% ($4.54) Skilled Wage Rate  $29.22 $30.22

Lift Truck Operator — Heavy (over 15 tons rated)
Portainer/Hammerhead Crane Operator
Shipboard Munck Crane Operator

Shore-based Whirley & Mobile Cranes

Side Pick Operator

Strad Driver

Tophandler

Transtainer

Mechanics rates are provided in the Memorandum of Understanding.

! Section 3.131 does not apply and these men may be shifted to any longshore work retaining their
skill differential.

*Two men shall be employed for each machine in continuous operation.

* Applies to Tacoma, Anacortes and Port Angeles only.

“See Section 10.2.

*See Section 10.32(e).
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4.33 The skill differential rate for the first shift shall be the
straight time skill differential rate set forth in Section 4.32; the
skill differential rate for the second shift shall be 1.333333
times the straight time skill differential rate; the skill differen-
tial rate for the third shift shall be 1.6 times the straight time
skill differential rate.

4.34 During overtime hours, the skill differential rates
shall be 1.5 times the straight time skill differential rate on the
first and second shifts and 1.8 times the straight time skill dif-
ferential rate on the third shift.

4.35 The rate of pay for Jitney Drivers shall be the em-
ployee’s appropriate straight time hourly rate. When a Jitney
Driver is dispatched to drive Jitney, he may be assigned to oth-
er work to fill out his minimum guarantee. Combination Lift
Truck-Jitney Drivers may be required to work both as Jitney
and Lift Truck Drivers. When a Combination Man, dispatched
as such, isrequired to drive Jitney, he shall be paid the skill dif-
ferential, and shall not be replaced during the shift by a man
working at less than the combination rate.

4.36 The parties or the Joint Coast Labor Relations Com-
mittee shall establish coastwise skill rates for operating other
tools and, where appropriate, for operating machinery not
presently in use.

4.361 When new power equipment is introduced, the
Employer at the Coast level shall submit to the Union a letter
describing the equipment and the proposed skill rate prior to
the anticipated use of such equipment. A copy of the letter shall
be transmitted to the local(s) in the ports where the new equip-
ment is to be introduced. After such notification, the following
procedure shall be implemented:

(a) The Joint Port Labor Relations Committee in the port
where the new power equipment is introduced shall
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meet promptly and reach agreement or disagreement
on the Employers’ proposed skill rate at least 48
hours prior to the anticipated use of the new equip-
ment. If agreement is reached on the Employers’ pro-
posal, such skill rate shall be a rate in Section 4.32.

(b) If the Joint Port Labor Relations Committee under

step (a) above does not reach agreement on the skill
rate proposed by the Employers, the matter shall be
immediately referred to the Area Arbitrator for reso-
lution. The Area Arbitrator shall issue a prompt in-
terim decision on the skill rate to be paid for the initial
use of the equipment.

(c) On the initial working shift of the equipment, either

party at the local level may request a Joint Port Labor
Relations Committee meeting to observe the equip-
ment in use as established by either step (a) or (b)
above. If either party is dissatisfied with the skilled
rate, the Area Arbitrator shall be promptly called to
the job. The Area Arbitrator shall observe the opera-
tion with the local parties, hear their contentions, and
then issue a prompt formal decision on the skilled
rate that shall be final and binding, unless changed
under step (d) below.

(d) Either party may appeal a decision by the Area Arbi-
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trator under step (c) above to the Joint Coast Labor
Relations Committee. Upon receipt of an appeal, the
Joint Coast Labor Relations Committee shall meet
within 5 days, or later, if the parties agree on a subse-
quent meeting date. If agreement is not reached by
the Joint Coast Labor Relations Committee, the mat-
ter shall be placed before the Coast Arbitrator, whose
decision on the skilled rate shall be final and binding.

SECTION 4 WAGES

4.4 Penalty cargo rates.

4.41 Inaddition to the basic wages for longshore work, ad-
ditional wages to be called penalties shall be paid for the types
of cargoes, conditions of cargoes, or working conditions spec-
ified in the Wage Rate Schedule.

4.42 Except where otherwise specified, the penalty cargo
rates shall apply to all members of the longshore gang and
dockmen working the penalty cargo.

4.43 Where two penalty rates might apply, the higher
penalty rate shall apply and in no case shall more than one
penalty rate be paid.

4.44 The penalty cargo rate for the first shift shall be the
straight time penalty cargo rate as set forth in the Penalty Car-
go List; the penalty cargo rate for the second shift shall be
1.333333 times the straight time penalty cargo rate; the penal-
ty cargo rate for the third shift shall be 1.5 times the straight
time penalty cargo rate.

4.45 During overtime hours on the first, second and third
shifts, the penalty cargo rate shall be 1.5 times the straight time
penalty cargo rate.

4.46 The straight time penalty cargo rate for working ex-
plosives shall at all times equal the employee’s straight time
rate as set forth in Section 4.13.

4.47 Where skill differentials and penalties both apply, the
allowance for both the skill differential and the penalty shall be
added to the basic rate and shall be augmented for shift differ-
entials and overtime hours as provided in this Section 4.

4.5 Subsistence.

4.51 Subsistence rates when payable shall be $60.00 per

night for lodging and $11.00 per meal.

4.6 Mileage Allowance.
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4.61 A mileage allowance for transportation shall be
payable to each employed traveler. The amount shall be the
maximum non-taxable mileage rate in accordance with IRS
standards.

4.62 Rate changes by the IRS will be implemented as soon
as administratively possible but no later than 30 days from no-
tification.

4.63 When automobile mileage allowance is payable un-
der local travel provisions then travel time shall be determined
on the basis of actual automobile driving time, up to existing
speed limits, in increments of no less than 15 minutes. Failure
of the local parties to agree to a schedule on this basis shall be
submitted to the Area Arbitrator for final determination in ac-
cordance with these guidelines.

4.64 There shall be no other changes made in local travel
provisions during the term of this Agreement, except for
changes made at the local level by mutual agreement.

4.7 Personal effects. Men shall be reimbursed for damage
(other than usual wear and tear) to personal effects which are
damaged on the job, provided satisfactory evidence is present-
ed to the Joint Port Labor Relations Committee. The amount of
the reimbursement shall be decided by the Committee, which
shall adhere to the following rules:

4.71 Personal effects are items which a man needs to take
on the job to perform his work, and there must be proven need
for the item on the job.

4.72 Any damage must be a direct result of performing
work and must be reported to company supervision on the job
when it occurs.

4.73 The damaged item must be exhibited to the Commit-
tee for determination of the depreciation and extent of damage.
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4.74 The claim must be accompanied by prima facie evi-
dence that the item was damaged on the job, and negligence
and carelessness are factors to be given consideration.

4.75 Ifreimbursementisinorder, the item will either be re-
paired or replaced in kind or reimbursed at its depreciated val-
ue.

4.76 Any second approved claim by an individual for bro-
ken glasses may be reimbursed by replacement with safety-
type glasses.

4.77 Claims for lost or stolen items are not valid.

SecTion 5

HOLIDAYS

5.1 The following holidays shall be recognized: New Year’s
Day, Martin Luther King’s Birthday, Lincoln’s Birthday,
Washington’s Birthday, Cesar Chavez’ Birthday, Memorial
Day, Independence Day, Bloody Thursday, Harry Bridges’
Birthday, Labor Day, Veterans’ Day, Thanksgiving Day,
Christmas Eve Day, Christmas Day, and New Year’s Eve Day.

5.2 Holiday observance and work schedule. The observance
ofholidays and the work schedule on the holidays listed in Sec-
tion 5.1 shall be as follows in all U.S. Pacific Coast ports:

New Year’s Eve Day, December 31 and

New Year’s Day, January 1—No work shall be performed be-
tween 3:00 p.m., December 31 and 7:00 a.m., January 2.

Exceptions: (a) An extended shift will be worked from
3:00 p.m. to 5:00 p.m. on December 31 for the purpose of
finishing a ship and (b) the provision for “no work” shall
not apply to passenger ships, essential military cargo and
emergencies as defined in Section 5.24.
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Martin Luther King’s Birthday, 3rd Monday in January—
Normal work day.

Lincoln’s Birthday, February 12—Normal work day.

Washington’s Birthday,3rd Monday in February—Normal
work day.

Cesar Chavez’ Birthday, March 31— Normal work day.
Memorial Day,last Monday in May—Normal work day.
Independence Day, July 4—Normal work day.

Bloody Thursday, July 5— No work shall be performed be-
tween 8:00 a.m., July 5 and 7:00 a.m., July 6.

Harry Bridges’ Birthday, July 28—Normal work day.

Labor Day, 1st Monday in September—No work shall be
performed between 8:00 a.m. on Labor Day and 7:00 a.m.
the day after Labor Day.

Exception: The provision for “no work™ shall not apply to
passenger ships, essential military cargo and emergencies
as defined in Section 5.24.

Veterans’ Day, November 11—Normal work day.

Thanksgiving Day, 4th Thursday in November—No work
shall be performed between 8:00 a.m. Thanksgiving Day
and 7:00 a.m. the following day.

Exception: The provision for “no work” shall not apply to
passenger ships, essential military cargo and emergencies
as defined in Section 5.24.

Christmas Eve Day, December 24 and

Christmas Day, December 25—No work shall be performed
between 3:00 p.m., December 24 and 7:00 a.m., December
26.
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Exceptions: (a) An extended shift will be worked from
3:00 p.m. to 5:00 p.m. on December 24 for the purpose of
finishing a ship and (b) the provision for “no work” shall
not apply to passenger ships, essential military cargo and
emergencies as defined in Section 5.24.

5.21 When a holiday falls on Sunday, the work schedule
provided in Section 5.2 shall apply on Sunday; however, the
holiday shall be observed on Monday and payment as provid-
ed in Sections 5.32, 5.321 and 5.322 shall apply to Monday.

5.22 On Election Day the work shall be arranged so as to
enable the men to vote.

5.23 Where work ceases at 3:00 p.m. (December 24 and
December 31) the day shift guarantee shall be 6 hours on an
8:00 a.m. start and 5 hours on a 9:00 a.m. start.

5.24 Any work schedule restriction provided in Section
5.2 shall not apply in the event of an emergency involving the
safety of vessel, life or property.

5.3 Paid Holidays. The following holidays shall be recog-
nized as “paid holidays”: New Year’s Day, Martin Luther
King’s Birthday, Washington’s Birthday, Cesar Chavez’
Birthday, Memorial Day, Independence Day, Harry Bridges’
Birthday, Labor Day, Veterans’ Day, Thanksgiving Day,
Christmas Eve Day, Christmas Day, and New Year’s Eve Day.
5.31 Eligibility for paid holidays. Only registered employ-
ees are entitled to receive a “paid holiday,” provided:
5.311 They have registration status on the date of the
“paid holiday,” and

5.312 Have worked the required number of hours, in
the most recent payroll year for which total payroll year hours
are available, to qualify for a 1-week basic vacation as provid-
ed in Section 7.11.
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5.313 Inaddition to Sections 5.311 and 5.312, employ-
ees receiving their job assignments through the dispatch hall
must be available for at least 2 of the 5 days, Monday through
Friday (exclusive of the holiday), during the payroll week in
which the holiday falls.

5.3131 Employees who work the required hours to
have qualified for a 2-week basic vacation in the prior payroll
year shall not be required to meet the provisions of Section
5.313 on paid holidays which are normal work days, i.e., Mar-
tin Luther King’s Birthday, Washington’s Birthday, Cesar
Chavez Birthday, Memorial Day, Independence Day, Harry
Bridges’ Birthday, Veterans’ Day.

5.314 Inaddition to Sections 5.311 and 5.312, employ-
ees working on a steady basis must meet the availability re-
quirement of their employer.

5.315 The availability provision of Section 5.313 or
Section 5.314 shall not apply to absence while on vacation or
because of sickness or injury which is verified.

5.32 Payment. A registered employee eligible for a “paid
holiday” shall receive pay equivalent to 8 hours at the straight
time rate to which the employee is entitled under Section 4.13
for the week in which the “paid holiday” occurs.

5.321 Registered employees eligible for a “paid holi-
day” shall receive payment as provided in Section 5.32 above,
whether they work or not. When registered employees who are
eligible for a “paid holiday” perform work on such holiday,
their additional payment for working shall be as prescribed in
Section 4.

5.322 Registered employees not eligible for a “paid
holiday” and non-registered employees who perform work on
any of the paid holidayslisted in Section 5.3 above shall be paid
for working as prescribed in Section 4.
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5.33 Disbursement. Payment for each “paid holiday” shall
be made on the second payday following the payroll week in
which the “paid holiday” falls. The Pacific Maritime Associa-
tion shall be the disbursing agent for such payments.

5.331 Anemployee who does not receive a “paid holi-
day” payment because of illness/injury, vacation, visiting,
full-time union employment, full-time joint employment, jury
duty or any other reason in which the employee claims all eli-
gibility requirements were met, shall file a claim. To be valid,
such claim for “paid holiday” payment must be submitted to
PMA no later than 5 weeks after the normal pay day for the
“paid holiday.”

5.34 Work force availability. The Union agrees that em-
ployees shall be available to meet the Employers’” work re-
quirements on all holidays in accordance with the work
schedule contained in Section 5.2.

SEcTiON 6

SCHEDULED DAY OFF
6.1 Each registered longshoreman shall be entitled to 2 full
days (48 hours) off each payroll week.

6.11 The Joint Port Labor Relations Committee shall fix,
arrange, direct and schedule days off in advance in accordance
with the above to the extent possible considering needs of the
port and men available.

SEcTION 7

VACATIONS
7.1 Computation of vacations. In any payroll year each long-
shoreman who is registered and qualified on December 31 of
the calendar year in which he earns his vacation shall receive a
vacation with pay the following year at the straight time hourly
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rate to which the employee was entitled under Section 4.13 on
January 1 of the calendar year in which vacations are paid. The
computation shall be as follows:
7.11 Basic vacation.
7.111 Qualifying hours required for a basic 1-week or
2-week vacation with pay shall be as follows:
Qualifying Hour s

Average Port Under Ag e 60 Age 60 and Over
Hours 1 Week 2 Weeks 1Week 2 Weeks
1,300 ormore ........ 800 1,300 700 1,200
1200 - 1299 ........ 700 1,200 600 1,100
1,100 - 1,199 ........ 676 1,100 600 1,100
1,000 - 1,099 ........ 615 1,000 600 1,000
900 - 999 ........ 552 900 552 900
800 - 899 ........ 552 800 552 800
lessthan 800 ........ 552 800 552 800

7.1111 “Qualifying hours,” as defined in Section
7.21, include hours worked in any port. In no event shall the
qualifying hours for a basic 1-week vacation be less than 552
hours.

7.1112 In calculating “average port hours,” the fol-
lowing shall apply:

(a) Average port hours are the average hours worked in
the port during the payroll year by those longshore-
men registered in the port at the end of the payroll
year, except that men who were paid for less than 100
hours shall be excluded.

(b) Hours worked shall include work performed by
longshoremen in any registration classification
(longshore, clerk or foreman).

(c) Hours worked by men outside of their port shall be
excluded. “Port” shall be considered either the port,
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port district or general area in which men are as-
signed and have employment priority.

7.12 Additional vacation.

7.121 One additional week vacation with pay if he shall
have qualified for at least 2 weeks of basic vacation under Sec-
tion 7.111, and if in each of any 8 of his past years of service he
shall have qualified for at least a 1-week basic vacation. (See
Sections 7.261 through 7.265.)

7.1211 Any active employee registered before July
1, 1990, in ports other than Seattle, Portland, San Francisco and
Los Angeles who does not qualify for the additional week of
vacation under Section 7.121 shall receive the additional week
if he shall have qualified for 2 weeks of basic vacation under
Section 7.111 and shall have been available for employment
for 10 years or more under the Agreement or its predecessors
for employees bound thereby, and if he shall have qualified for
at least a 1-week basic vacation in 5 of the previous 10 payroll
years. (See Sections 7.261 through 7.265.)

7.122 One additional week’s vacation with pay if he
shall have qualified for at least 1 week of basic vacation under
Section 7.111, and if in each of any 17 of his past years of ser-
vice he shall have qualified for at least a 1-week basic vacation.
(See Sections 7.261 through 7.265.)

7.123 One additional week vacation with pay if he shall
have qualified for at least 1 week of basic vacation under Sec-
tion 7.111, and if in each of any 23 of his past years of service
he shall have qualified for atleasta 1-week basic vacation. (See
Sections 7.261 through 7.265.)

7.124 One additional week vacation with pay if he shall
have qualified for at least 1 week of basic vacation under Sec-
tion 7.111, and if in each of any 25 of his past years of service
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he shall have qualified for atleasta 1-week basic vacation. (See
Sections 7.261 through 7.265.)

7.13 Each week’s vacation pay shall be 40 times the em-
ployee’s straight time hourly rate as set forth in Sections 4.13
and 7.1, or the employee’s appropriate skilled straight time
rate.

7.131 A skilled rate applies when at least half of the
qualifying hours are at a skilled rate(s).

7.1311 The skilled rate payable shall be the highest
skilled rate at which accumulated skilled hours equal one-
quarter of the qualifying hours for the basic 1-week or 2-week
vacation.

7.1312 When hours worked as a Walking Boss/
Foreman are insufficient to qualify for a vacation under the
Walking Bosses & Foremen’s Agreement, such hours shall be
considered as hours worked at the highest longshore skill rate
under this Contract Document.

7.2 Qualifying hours and years.

7.21 Qualifying hours for vacation purposes shall include
all hours for which pay is received, except vacation hours, paid
holiday hours and Pay Guarantee Plan hours.

7.22 Qualifying hours shall be limited to hours paid for by
individual employers or parties to this Contract Document and
to other hours as to which employers participating in the vaca-
tion plan in the port area make the required payments to the As-
sociation. Hours paid to any longshoreman in any port area
covered by the Agreement, other than that in which he is regis-
tered on December 31, shall be added to paid hours in his home
port, provided, however, that such longshoreman either shall
have been granted authorization in the customary manner to
visit other port areas or shall have been transferred on the reg-
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istered list in accordance with the rules and with the consent of
the Joint Port Labor Relations Committee.

7.23 Registered longshoremen shall be credited with
hours paid for as longshoremen, clerks, or other employment
under collective bargaining contracts to which the Union and
the Association are parties, but no worker shall receive 2 vaca-
tions in the same year, one under this Agreement and another
under any other agreement.

7.24 Registered longshoremen shall be credited with
hours at court as jurors, including waiting time under court or-
der, as certified by the clerk of the court.

7.25 Those employees who have worked during the pay-
roll year but have insufficient qualifying hours for a vacation
due to illness or injury, shall qualify for vacation based on
hours worked during the 4 payroll quarters preceding the quar-
ter in which the injury or illness occurred.

7.26 Incomputing years of service under Section 7.12:

7.261 Continuous absence from employment because
of industrial illness or injury arising out of employment under
this Contract Document compensated for under a State or Fed-
eral Compensation Act shall be considered qualifying time.

7.2611 Temporary absence from employment due to
compensable temporary partial disability because of industri-
al illness or injury shall be considered qualifying time.

7.262 Service in the Armed Forces of the United States
or employment by the United States as a civilian in longshore
operations in World War II and the Korean War that occurs af-
ter registration shall be considered qualifying time.

7.263 Service as a full-time Union official or of a regis-
tered longshoreman employed as a joint employee of a Labor
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Relations Committee, Welfare Fund, Pension Fund, or other
joint entity of the parties shall be considered qualifying time.

7.264 When any longshoreman is absent less than the
full calendar year, he shall receive only proportionate credit for
qualifying time.

7.265 Any longshoreman whose combination of hours
worked and hours of Pay Guarantee Plan payment total 800
hours or more in any payroll year shall have such counted as a
qualifying year for years of service for vacation eligibility.

7.27 Any employee who has been registered in both a
small port and a large port during the period in which he claims
to have satisfied the requirements of Section 7.121 for a third
week of vacation must satisfy the requirements of Section
7.1211, but for such purposes he shall be given double credit
for any year in which he worked at least 800 hours in a small
port, and for each such year of double credit the 15-year spread
shall be reduced by 1 year.

7.28 Where alongshoreman has been paid for work in part
of the year both by the Union or its longshore locals and by the
Employers and the total amount thereof qualifies him for a va-
cation, his vacation shall be paid by the Employers and the
Union on a pro rata basis.

7.3 Vacation procedure.

7.31 The method and procedure for scheduling vacations
shall be those which have been in effect since 1951. Vacation
periods may be scheduled during any month(s) of the calendar
year by the Joint Labor Relations Committee of each port, who
will also schedule vacations on a full week by week basis when
so requested by the man.

7.32 Each registered longshoreman entitled to a vacation
shall take his vacation at the time scheduled.
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7.33 Aregistered longshoreman whose registration is can-
celled after he shall have fulfilled all requirements for a vaca-
tion during the previous payroll year shall receive vacation pay
at the time agreed to by the parties.

7.34 If aregistered longshoreman dies after he has worked
the required hours for a vacation, his vacation pay will be paid
to his widow or beneficiary.

7.35 Ifaregistered longshoreman retires under the ILWU-
PMA Pension Plan after he has worked the required hours for
a vacation, he shall receive his vacation pay at the time agreed
to by the parties as set forth in Section 7.421.

7.4 Administration.

7.41 The Pacific Maritime Association shall be the dis-
bursing agent under this Agreement and shall make vacation
checks available in the same manner as regular pay checks are
made available in each port area. Vacation checks will be avail-
able for distribution in the first full payroll week of March of
the calendar year in which vacations are paid. A second distri-
bution of vacation checks based on timely claims will occur in
the first full payroll week of June.

7.411 In addition to the regular distribution of vacation
pay checks as set forth above in Section 7.41, there shall be 2
additional vacation pay distributions for vacation benefits
earned in the current year for new retirees only. Such distribu-
tions shall occur in the first full payroll week in August and in
the first full payroll week in December. These current year
computations made in August and December shall be based on
the prior year’s average port hours.

7.42 Any public port or port commission may become a
party to this vacation agreement by notifying the Union and the
Association, prior to the first day of the calendar year in which
the vacation is to be taken. Similarly, any or all of the Armed
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Services may become parties. In the event that one or more
public ports or Armed Services becomes a party to the agree-
ment, said port(s) or Service(s) shall be placed in the same sta-
tus as an individual employer member of the Pacific Maritime
Association for all the purposes of this Agreement.

7.43 Nonmember employers may participate in the vaca-
tion planin accordance with the conditions thereon fixed by the
Association.

Section 8

DISPATCHING, REGISTRATION,
AND PREFERENCE
8.1 Dispatching Halls.

8.11 The dispatching of all longshoremen shall be through
halls maintained and operated jointly by the International
Longshoremen’s & Warehousemen’s Union and the Pacific
Maritime Association in accordance with the provisions of
Section 17. There shall be one central dispatching hall in each
of the ports with such branch halls as shall be mutually agreed
upon.

8.111 The Association and the Union agree that contin-
ued study shall be made in mechanizing the dispatching halls
and if a feasible plan is developed it shall be instituted in a ma-
jor port on a trial basis. If no agreement is reached as to a feasi-
ble plan or its institution on a trial basis, such disagreement or
disagreements may be submitted to the Area Arbitrator for res-
olution.

8.12 Any longshoreman who is not a member of the Union
shall be permitted to use the dispatching hall only if he pays his
pro rata share of the expenses related to the dispatching hall,
the Labor Relations Committee, etc. The amount of these pay-
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ments and the manner of paying them shall be fixed by the Joint
Port Labor Relations Committees.

8.13 Any non-Association employer shall be permitted to
use the dispatching hall only if he pays to the Association for
the support of the hall the equivalent of the dues and assess-
ments paid by the Association’s members. Such nonmember
employers shall have no preference in the allocation of men,
and shall be allocated men on the same basis as Association
members.

8.14 Longshoremen not on the registered list shall not be
dispatched from the dispatching hall or employed by any em-
ployer while there is any man on the registered list qualified,
ready and willing to do the work.

8.15 The local union shall bear one-half of all expenses of
the dispatching hall less the amount received by the Joint Port
Labor Relations Committee from nonmembers of the Union as
pro rata shares payable under Section 8.12. (See Addenda, Dis-
patch Hall Costs.)

8.2 Dispatching Hall Personnel.

8.21 The personnel for each dispatching hall, with the ex-
ception of Dispatchers, shall be determined and appointed by
the Joint Labor Relations Committee of the port. Dispatchers
shall be selected by the Union through elections in which all
candidates shall qualify according to standards prescribed and
measured by the Joint Labor Relations Committee of the port.
If it fails to agree on the appropriate standards or on whether a
candidate is qualified under the standards, the dispute shall be
decided in accord with provisions of Section 17.

8.22 The term of office of any Dispatcher shall be at least
1 year.
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8.23 All personnel of the dispatching hall including Dis-
patchers, shall be governed by rules and regulations of the Joint
Port Labor Relations Committee, and shall be removable for
cause by the Joint Port Labor Relations Committee.

8.24 The Association shall be permitted to maintain a rep-
resentative in the dispatching hall. The Joint Port Labor Rela-
tions Committee shall permit any authorized representative of
the Association or the Union to inspect dispatching hall
records.

8.3 Registration.

8.31 The Joint Port Labor Relations Committee in any
port, subject to the ultimate control of the Joint Coast Labor
Relations Committee, shall exercise control over registered
lists in that port, including the power to make additions to or
subtractions from the registered lists as may be necessary. In
each port there shall be maintained a list of longshoremen
showing their registration status under this Agreement. When
objecting to the registration of any man, members of the Joint
Port Labor Relations Committee shall be required to give rea-
son therefor.

8.32 Any longshoreman registered by a Joint Port Labor
Relations Committee in accordance with this Contract Docu-
ment shall thereby acquire joint coastwise registration under
this Agreement. The rights and obligations of coastwise regis-
tration in regard to transfers between ports, visiting and leaves
of absence are set forth in Supplement I to this Contract Docu-
ment. The rights and obligations of coastwise registration in
regard to transfer of registered longshoremen to registered
clerk status and vice versa are set forth in Supplement II to this
Contract Document.
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8.33 Either party may demand additions to or subtractions
from the registered lists as may be necessary to meet the needs
of the industry.

8.34 Each registered longshoreman has the obligation to
request a leave of absence if he intends to absent himself from
work for a period of 30 days or longer and in other circum-
stances as may be covered by port rules under Supplement I. A
registered longshoreman who fails to work for 30 days, except
when on approved leave, and whose facts and reasons for such
absence are not acceptable to the Joint Port Labor Relations
Committee, may be deregistered.

8.35 Aregistered individual holding a nonlongshore job is
subject to discipline, including deregistration if the individ-
ual’s outside employment detrimentally conflicts with the in-
dividual’s duties as a registered longshoreman.

8.4 Preference of Employment.

8.41 First preference of employment and dispatch shall be
given to fully registered longshoremen who are available for
employment covered by Section 1 of this Contract Document
in accordance with the rules and regulations adopted by the
Joint Port Labor Relations Committee. A similar second pref-
erence shall be so given to limited registered men. The Joint
Coast Labor Relations Committee shall be authorized to effec-
tuate such preferences in such manner and for such times and
places as it determines in its discretion.

8.42 Dispatching of men and gangs shall be under the prin-
ciple of low-man, low-gang, first-to-be-dispatched, except
where local dispatching rules provide otherwise for dispatch-
ing of special skilled men and gangs.

8.43 There shall be no favoritism or discrimination in the
hiring or dispatching or employment of any longshoremen
qualified and eligible under the Agreement.
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8.44 Any longshoreman or dispatching hall employee
found guilty by the Joint Port Labor Relations Committee of fa-
voritism or discrimination or bribery shall immediately be dis-
charged and dropped from the registered list.

8.5 Furnishing of gangs and supporting men.

8.51 Each dispatching hall shall furnish on any day re-
quired up to at least the agreed to number of gangs and sup-
porting men, as well as up to any number agreed to, or arrived
at through Contract procedures, in the future.

8.52 Where such gangs and men cannot be dispatched
from the fully registered list, then limited registered men and
casuals, if required, shall be dispatched.

8.53 Qualified limited registered men and casuals shall be
dispatched in skilled categories when required.

8.54 Limited registered men and casuals shall be dis-
patched on any shift on any day, if required.

8.55 Limited registered men and casuals shall be permit-
ted to finish the job to which they were dispatched when so de-
termined by the Chief Dispatcher. Replacements hereunder
shall not occur before the end of a shift.

8.56 Arrangements for employment of casuals shall be
made by the Joint Labor Relations Committee of the port.

8.57 A registered man who accepts a dispatch and who
fails to report to the job to which dispatched and thereby makes
it impossible for the work to proceed shall be guilty of causing
awork stoppage and shall be subject to discipline as set forth in
Section 17.
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Section 9

PROMOTIONS, TRAINING, AND
STEADY SKILLED MEN

9.1 The principle of promotion from the ranks is hereby rec-
ognized and agreed to.

9.2 There shall be established in each port a joint committee
of registered longshoremen and of employers. It shall be the
duty of such committee to establish qualifications for promo-
tions to classifications covered by this Contract Document, in-
cluding trainees, and to pass on all such promotions. The
promotions committee shall determine the trainees under poli-
cies laid down by the Joint Port Labor Relations Committee.
Such qualifications shall include length of service in the in-
dustry, competency and ability to perform skilled operations,
or to direct work and skilled operations, ability to handle men
and to secure conformance to the Agreement and to maintain
and promote harmonious relations on the job and between the
parties to this Agreement.

9.3 Competent men with adequate experience or training
shall be made available for all tools and equipment to be oper-
ated by longshoremen.

9.31 Subject to the ultimate control of the Joint Coast La-
bor Relations Committee, the Joint Port Labor Relations Com-
mittee shall provide for the availability of the necessary men
when there are not sufficient such competent longshoremen
available.

9.4 The Employers will train men and administer the neces-
sary skill training programs. The Employers must be satisfied
as to the qualifications of the men so trained and make the de-
termination that they are skilled men. Such men shall be joint-
ly certified. In turn, the men so trained, as well as the men
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already trained and/or qualified have the obligation to work in
the skills in which they have been trained or are already quali-
fied.

9.41 Trained and/or qualified skilled men shall accept
work in their skill when checked in for work or while working
in other categories. Failure to do so shall result in removal from
the qualification list of the skill in which they are failing to
work, and such men shall not be eligible for future promotion
or future skilled training programs.

9.42 The Joint Port Labor Relations Committee shall pro-
vide as a part of the local Dispatching Rules an orderly proce-
dure whereby skilled men who are on the skilled lists shall
work as provided in Section 9.41. This procedure shall not pre-
clude a skilled man working out of category when there is no
work available for him in that category, but should the need
subsequently arise for his skill(s), he will be replaced and will
accept the skilled job.

9.43 In addition to other steady employees provided for
elsewhere in this Agreement, the Employers shall be entitled to
employ steady, skilled mechanical or powered equipment op-
erators without limit as to numbers or length of time in steady
employment. They shall be entitled to the Contract guarantees
as provided in Section 3. The employer shall be entitled to as-
sign and shift such steady men to all equipment for which, in
the opinion of the employer, they are qualified. (See related
subjects in Addenda.)

9.431 Steady skilled men cannot be assigned to operate
winches.

9.432 Steady skilled men cannot be assigned to operate
basic forklifts* up to 5-ton capacity except under the following
circumstances:

(a) Tofill out the 8-hour guarantee.
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(b) To move equipment around incidental to their other
duties.

9.44 Fully registered men holding union office or union or
joint employment may apply and participate in training pro-
grams, provided such men will be re-entering the active work
force within 60 days after the completion of the training pro-
gram. Fully registered men holding union office or union or
joint employment who will not be re-entering the active work
force within the 60-day period, if qualified and selected for
participation in a training program, may take the training im-
mediately upon re-entering the active work force.

ORGANIZATION OF GANGS,
GANG SIZES AND MANNING,
AND METHODS OF
DISPATCHING

10.1 The Joint Port Labor Relations Committee shall deter-
mine the methods of dispatching for the port. Gangs and men
shall be dispatched only as ordered by the employer. The em-
ployers shall have the right to have dispatched to them, when
available, the gangs in their opinion best qualified to do their
work. Subject to the provisions of this Contract Document,
gangs and men not assigned to gangs shall be so dispatched as
to equalize their work opportunities as nearly as practicable,
having regard to their qualifications for the work they are re-
quired to do. The employers shall be free to select their men

*A basic forklift is defined as a self-propelled machine (up to and
including 10,000 pound capacity) for hoisting or moving objects by
means of steel fingers (forks), chine hooks, barrel clamps, rotator, ram
side-shifter or squeeze attachments affixed to a vertical mast.
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within those eligible under the policies jointly determined and
the men likewise shall be free to select their jobs.

10.11 Except as provided in Section 10.111, the employer
shall have until 2:00 p.m. to file orders or cancel orders for
gangs for the second and third shifts.

10.111 In the Columbia River District the Employers
shall have until 12:00 Noon to firm or cancel orders for gangs
and units on the second and third shifts.

10.2 The organized or make-up minimum basic ship gang for
general break bulk cargo (hereinafter called the “basic gang”)
shall consist of men as follows:

A gang boss (in ports where such are used).*

Skilled deck man or men as required.

2 sling or front men.

4 holdmen (2 of whom shall be skilled and shall receive the
skilled rate of pay).** (See Addenda, Skilled Holdmen.)

10.21 In a general break bulk cargo operation when the
cargo is to be hand handled piece by piece, then 2 longshore-
men shall be added to the basic gang for all such discharge op-
erations, and 4 longshoremen shall be added for all such
loading operations. Exception: When space or safety are the

*Employers will continue to employ gang bosses in ports where such are
used provided such gang bosses will perform their duties in accordance
with the following rules: The parties agree that gang bosses are in com-
plete authority and will be held responsible for the functioning of their
gangs. Gang bosses shall have the responsibility to discharge from their
gangs any man or men for incompetence, insubordination, or failure to
perform work as required, in conformance with the provisions of the
Contract Document. Joint Port Labor Relations Committees may adopt
additional rules to implement this authority and this responsibility, but
may not nullify them.

**Where side runners are used they shall be included as part of the four,
but shall not be deemed substitutes for the machine drivers.
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factors that dictate that only 1load canbe handled at a time, pri-
or to the handling of the second load, then the basic gang can
perform such handling provided it is to last for 1 hour or more.

10.22 When machine(s) are introduced into the hatch for
the purpose of moving the loads to or from the place of stow in
the operation defined in Section 10.21, the skilled holdmen in
the basic gang shall operate the machines as required. While
such machines are in operation, the men operating them shall
not be required to do manual work.

10.23 On loading operations: When the loads are being
landed in the vessel at their place of rest, the basic gang can be
used; when the loads are being stowed by mechanical equip-
ment after landing, the basic gang shall be supplemented on the
basis of 1 additional longshoreman for each skilled holdman
operating a machine.

10.24 Ondischarge operations, the basic gang can be used
when the loads are pre-slung or require the placement of slings
or similar devices. When the loads are being removed from
stow by machine to the point of removal from the vessel, the
basic gang shall be supplemented on the basis of 1 additional
longshoreman for each skilled holdman operating a machine.

10.25 When the cargo handling operation to be performed
requires only a basic gang, that gang may be used to rig, un-
cover and cover hatches without additional men.

10.26 Such longshoremen as are called for herein may be
used for any dock work and/or for hold work in any hatch and
may be shifted as provided in Section 3.132 and a second
winch driver may be shifted as provided in Section 3.131.
Longshoremen, skilled or unskilled and a second winch driver,
shall not be added to the basic gang complement in order to
have ship’s time guaranteed. They shall have the 8-hour guar-
antee and the right to callbacks without favoritism. They may
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be released at the end of any shift when they are not needed to
start the next shift.

10.27 The minimums set forth can be supplemented in any
numbers as ordered by the employer, while needed, without
precedent.

10.3 Manning for existing operations.

(a) Manning for operations existing on June 20,1972, in-
cluding existing T-Letters where a subsequent
change in operation after the establishment of the
original manning introduces a machine, or device, or
new method of operation which results in the need
for reduced or increased manning, shall be subject to
review through the contract machinery at the Coast
LRC level at the request of either party. Where such
requests are made the review shall be based on a de-
termination of necessary men as defined in Section
15.2 and the parties are not bound or limited by the
basic gang structure provided in Section 10.2.

(b) Any review under (a) above shall not include a re-
view of the minimum manning provided in Section
10.21.

10.31 Packaged lumber shall be handled in the same man-
ner as T-7. This excludes the reference to “topping off.”

10.32 Manning for robot operation as it now applies.
(a) Skilled deck man or men, as required.

(b) If lift trucks or similar machines are to be used, then
skilled driver or drivers as required.

(c) Not less than 2 basic longshoremen to do all un-
skilled work as per Section 10.6 except for hand
stowing or unstowing.
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(d) Skilled driver or drivers working with 2 basic long-
shoremen under (c) above shall do no other work at
any time except operate the machine.

(e) If the operation described above converts to a hand
stowing or unstowing operation with no front men
required, additional basic longshoremen will be
added to the 2 basic longshoremen in (c) above to
bring the complement up to the applicable required
manning without front men, and the skilled driver or
drivers shall function as in aregular gang of that type.

(f) If the operation starts as a hand handled break bulk
operation and converts to a robot operation during
the shift the gang boss (in ports where now used) will
not lose his 8-hour guarantee. If the operation com-
mences as a robot operation calling for less than the
basic gang no gang boss (in ports where used) shall
be hired. If such operation converts during a shift to
use of abasic gang no gang boss (in ports where used)
shall be added during that shift, but if the basic gang
structure is called back for the next comparable shift
a gang boss (in ports where used) will be ordered.

(g) Section 10.4 is applicable when operations change
during a shift.

(h) The robot operation is subject to change under provi-
sions of Section 10.5 provided, however, that the
above manning continues unless changes are re-
solved through the grievance machinery.

10.33 LASH manning. The manning for LASH ships and
LASH barges shall remain as defined in T-150 with the fol-
lowing exceptions as to manning on LASH barges:

(a) Onall LASH barge operations, except general break
bulk cargo operations when the cargo is to be hand
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handled piece by piece, the manning shall be skilled
men and/or basic longshoremen as determined by the
employer.

(b) On all LASH barge operations, which are general
break bulk cargo operations with the cargo to be hand
handled piece by piece, the manning except for hold-
men shall be as determined by the employer. The
manning for holdmen shall be 4 holdmen, subject to
the Union’s right to claim that additional holdman
manning is required because of onerousness. In such
event the agreed-to procedure on “Onerousness” is
to be followed to resolve such a dispute.

(c) When cranes are utilized to load cargo to or discharge
cargo from LASH barges, the manning on the opera-
tion of the cranes shall conform with applicable
Agreement provisions.

10.4 Inall of the preceding operations, if during the period of
loading or discharging the operation changes from one catego-
ry to another the employer shall be free to shift longshoremen
in or out of the operation so that only the applicable number of
men required are employed on the operation.

10.5 New methods of operation.

10.51 When new methods of operation are introduced af-
ter June 20,1972, the Employers at the Coast level shall submit
to the Union a letter describing the operation and the proposed
ship manning prior to the anticipated start of the operation. A
copy of the letter shall be transmitted to the local Union in the
port or ports where the new method of operation will take
place. After such notification the following procedure shall be
implemented:

(a) The Joint Port Labor Relations Committee in the port
where the new operation is to first take place shall
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meet promptly and reach agreement or disagreement
on the employers’ proposed manning at least 48
hours prior to the anticipated initial starting time of
the new operation. If agreement is reached on the em-
ployers’ proposed manning, such manning shall be
ordered for the initial working shift of the ship.

(b) If the Joint Port Labor Relations Committee under
step (a) above does not reach agreement on the ship
manning proposed by the employers, the matter shall
be immediately referred to the Area Arbitrator for
resolution. The Area Arbitrator shall issue a prompt
interim decision on the manning to be ordered for the
initial working shift of the ship.

(c) Onthe initial working shift of the ship, either party at
the local level may request a Joint Port Labor Rela-
tions Committee meeting to observe the manning es-
tablished by either step (a) or (b) above. If either
party is dissatisfied with the manning, the Area Ar-
bitrator shall be promptly called to the job. The Area
Arbitrator shall observe the operation with the local
parties, hear their contentions, and then issue a
prompt formal decision on the manning that shall be
binding on all subsequent shifts and on future opera-
tions in the port, unless changed under step (d) be-
low.

(d) Either party may appeal a decision by the Area Arbi-
trator under step (c) above to the Joint Coast Labor
Relations Committee. Upon receipt of an appeal, the
Joint Coast Labor Relations Committee shall meet
within 5 days, or later, if the parties agree on a subse-
quent meeting date. If agreement is not reached by
the Joint Coast Labor Relations Committee, the mat-
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ter shall be placed before the Coast Arbitrator whose
decision on the manning shall be final and binding.

10.52 If a new method of operation is to occur in different
areas, the steps defined in Sections 10.51(a) through (d) shall
be applicable to the local parties in each area. “Areas” is de-
fined to mean Washington, Columbia River and Oregon Coast
Ports, Northern California and Southern California.

10.53 Ifanew method of operation is to occur at more than
one port within an area, the Joint Area Labor Relations Com-
mittee shall function under the steps defined in Sections
10.51(a) through (d) as a substitute for the Joint Port Labor Re-
lations Committees in the area for the purpose of establishing
uniform manning for the area.

10.54 Any change in operation that introduces a machine,
or device, or new method of operation that has as its purpose
and effect the reduction of manning by eliminating unneces-
sary men below the manning specified in Section 10.2 and sub-
ordinate subsections, or previously approved letters, shall be
presented by the Employers in a new letter, and shall be gov-
erned by the procedures provided in Section 10.51 and subor-
dinate subsections.

10.6 In addition to the descriptions of work that can be per-
formed without additional men as hereinabove set forth, all
other longshore work, without exception, in connection with
loading or discharging will be performed as directed by the em-
ployer, subject to the provisions of the onerous workload pro-
cedure. However, when “topping off” piece by piece is
required such topping off shall be considered hand handling
and the manning provided in Section 10.21 will be used.

10.7 The use of dock gang units shall continue with flexibili-
ty in their usage. A dock gang need not be released as a unit.
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10.8 If, during a shift, a change is made from a discharge to a
loading operation, and the change requires additional men un-
der the provisions of this Section 10, if the employer is unable
to swing in men from ship or dock from his own employees, the
holdmen will work without additional men for a maximum of
15 loads but not more than 1 hour.

10.9 The safeguards of Section 15.1 shall apply to gang size
and manning.

10.91 The parties agree that there shall be no 4-off and 4-
on or variations thereof, and that the Union as well as the Em-
ployers will take the necessary steps to implement this
understanding.

10.92 Notwithstanding any past practice or conduct to the
contrary, and with particular reference to Section 18 of this
Agreement making it an explicit condition that the Union and
Employers are committed to observe this Agreement in good
faith, effective July 1, 1987, Section 10.91 shall be strictly en-
forced prospectively. To accomplish this, the International, the
Locals and the Employers pledge total support and coopera-
tion to each other to achieve full compliance by all individual
longshoremen and individual employers to the elimination of
all violations of Section10.91. “Hard timing” or other similar
conduct which inhibits or frustrates compliance shall be con-
sidered a violation of Section 11 of this Agreement. There shall
be no selective implementation of this provision by the Em-
ployers in any port.

NO STRIKES, LOCKOUTS, AND
WORK STOPPAGES

11.1 Thereshall be no strike, lockout or work stoppage for the
life of this Agreement.
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11.2 The Union or the Employers, as the case may be, shall be
required to secure observance of this Agreement.
11.3 How work shall be carried on.

11.31 Inthe event grievances or disputes arise on the job,
all men and gangs shall continue to work as directed by the em-
ployer in accordance with the specific provisions of the Agree-
ment or if the matter is not covered by the Agreement, work
shall be continued as directed by the employer.

11.4 Exceptions and Procedures for Health and Safety and
Onerous Workload.

11.41 Health and safety exception. Longshoremen shall
not be required to work when in good faith they believe that to
do so is to immediately endanger health and safety. Only in
cases of bona fide health and safety issues may a standby be
justified. The Union pledges in good faith that health and safe-
ty will not be used as a gimmick. The employer shall have the
option of having the men who raise a question of health and
safety stand by until a decision is reached or “working around”
the situation until it can be resolved, and no further work shall
be performed on that disputed operation until the health and
safety issue is resolved.

11.42 Onerous workload exception. Longshoremen on
cargo handling operations shall not be required to work when
in good faith they believe that to do so will result in an onerous
workload. The Union pledges in good faith that the onerous
workload claim will not be used as a gimmick. The employer
shall have the option of having the men claiming onerousness
stand by until adecision is reached or “working around” the sit-
uation until it can be resolved.

11.421 When a man is directed to take his own relief
without a man being assigned to relieve him, this does not au-
tomatically present a question of onerousness of work or indi-

62

SECTION 11 NO STRIKES, LOCKOUTS, AND
WORK STOPPAGES

vidual speedup for the men remaining on the job, regardless of
the basic gang structure involved. A change in operations or
manning to remove unnecessary men, or the handling of larg-
er loads does not, in and of itself, automatically present any
question of onerousness of work or individual speedup.

11.422 The procedure provided in Section 11.42 shall
not apply on operations where the Association and the Union
have agreed to changed operations or reduced manning under
Sections 10.3 and 10.5. If claims of onerousness are presented
insuch cases, they shall be referred to the Joint Coast Labor Re-
lations Committee.

11.4221 The foregoing Section 11.422 is intended
to mean that agreements reached on changed operations or re-
duced manning in accordance with the Contract procedures
shall not be challenged as being onerous operations if no fur-
ther change has been made following such agreement. In oth-
er words, claims of onerousness shall not be used to challenge
agreed manning if the operation is unchanged in all respects.
Any such challenges shall be referred to the Joint Coast Labor
Relations Committee.

11.43 General Procedures for Health and Safety and
Onerous Disputes.

11.431 The men must ask their steward to bring the
question of health, safety or onerousness to the attention of the
foreman or walking boss in immediate charge of the operation.
The steward and his immediate superior (gang boss, hatch
boss, etc.) are the only individuals who shall present the situa-
tion to the foreman or walking boss.

11.432 If agreement cannot be reached in Section
11.431 the Business Agent shall be called. (The walking boss,
gang boss or hatch boss and the Business Agent or steward,
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who are responsible and safety-minded individuals should be
able to determine whether a condition is safe or unsafe.)

11.433 If agreement cannot be reached in Section
11.432, an immediate Joint Port Labor Relations Committee
meeting shall be called on the job.

11.434 If agreement cannot be reached in Section
11.433, the Area Arbitrator shall be called to the job for an im-
mediate ruling.

11.44 Health and Safety Procedure.

11.441 The Area Arbitrator shall make an immediate
ruling as to how work shall proceed. After the work proceeds
the Arbitrator shall make a further ruling that a bona fide health
or safety issue did or did not exist.

11.442 Where the Arbitrator decides or where agree-
mentis reached in any one of the steps under Section 11.43 that
the employers were correct, the men shall not be paid for stand-
by time, if involved.

11.443 Where the Arbitrator decides or where agree-
ment is reached in any one of the steps under Section 11.43 that
the men were correct, the men shall be paid for standby time, if
involved.

11.444 If the Arbitrator decides or it is agreed at any
step under Section 11.43 that an unsafe condition exists which
can be corrected, the men shall work as directed to correct such
condition.

11.445 If it is determined at any step under Section
11.43 that the condition claimed to be unsafe is in fact safe, the
men shall resume work as directed and failure to resume work
as directed shall be cause to remove the men from the payroll
as of the time of standby.
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11.446 If during a period of standby on an issue of
health and safety any man leaves his place of work except upon
instructions of the walking boss, he shall be removed from the
payroll as of the time of standby regardless of how the issue is
settled. Any man who so leaves without obtaining his own re-
placement shall be automatically subject to appropriate penal-
ties under the grievance machinery.

11.45 Onerous Work Load Procedure.

11.451 The Area Arbitrator shall make an immediate
ruling as to whether the original direction of the employer did
or did not impose an onerous workload.

11.452 After the employer has directed the men as to
how work shall proceed on the basis of the Arbitrator’s ruling
and the work proceeds in accordance with the direction of the
employer, the Arbitrator shall make a further ruling that abona
fide question of onerousness of the workload did or did not ex-
ist.

11.453 Where the Arbitrator decides or where agree-
ment is reached in any one of the steps under Section 11.43 that
to work in accordance with the employer’s original direction
did not impose an onerous workload and the employer exer-
cised his option to have the men claiming onerousness stand by
until a decision is reached, the men shall not be paid for stand-
by time and may be required to work beyond the time the shift
otherwise would end to make up the time the men stood by.

11.4531 Such makeup time shall not exceed 2
hours, and the work will be performed at the rate applicable.
The first 8 hours of time paid for, including “makeup” time on
the standard first and second shift and the first 5 hours of time
paid for, including “makeup” time on the third shift shall be
paid at the appropriate shiftrates. If work goes beyond the stan-
dard shifts as set forth in Section 2.4 in order to complete as
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much as possible of a regular or extended shift, such work shall
be paid at the appropriate shift overtime rate. When “makeup”
time is worked, and the work goes beyond 5 hours without a
meal period, the employees involved shall have the option of
going to ameal on their own time and returning to complete the
“makeup” time, or of finishing the “makeup” time without go-
ing to a meal.

11.454 Where the Arbitrator decides or where agree-
mentis reached in any one of the steps under Section 11.43 that
the original direction of the employer as to how work should
proceed did impose an onerous workload and the employer ex-
ercised his option to have the men stand by until a decision is
reached, the men shall be paid for standby time.

11.455 If the Arbitrator decides or it is agreed at any
one of the steps under Section 11.43 that the original direction
of the employer does not impose an onerous workload and if
the men are directed to resume work as originally directed, any
failure to resume work as directed shall be the cause to remove
the men from the payroll as of the time the men were directed
by the employer to stand by if the employer had not directed
them to “work around” the situation, or as of the time the men
fail to resume work as directed.

11.456 If during a period of standby on an onerous is-
sue any man leaves his place of work except upon instructions
of the walking boss, he shall be removed from the payroll as of
the time of standby regardless of how the issue is settled. Any
man who so leaves without obtaining his own replacement
shall be automatically subject to appropriate penalties under
the grievance machinery.

11.46 Application of Contract Grievance Machinery.

11.461 The grievance machinery, pending investiga-
tion and adjudication of on the job disputes, requires that work
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shall be performed in accordance with specific provisions of
the Agreement, or if the matter is not covered by the Agree-
ment, work shall be continued as directed by the employer. Ex-
ceptions to this arise only where longshoremen in good faith
believe that to do so is to immediately endanger health and
safety or in good faith believe that to do so imposes an onerous
workload.

11.462 The preceding procedures apply specifically to
issues initially presented as being a dispute under health or
safety or adispute as to onerousness. On all other issues, the au-
thority of the walking boss or foreman to remove men from the
payroll for cause is not disturbed.

11.463 Should the Arbitrator rule that the issue of
health or safety or onerousness was raised as a gimmick, the
Employers may process the matter through the grievance pro-
cedure for appropriate penalties.

11.464 The contract machinery is the same in all dis-
putes. The preceding procedures covering disputes on health
and safety and onerousness are not intended to modify the ba-
sic grievance machinery structure.

11.5 Picket Lines. (See Addenda, Picket Line Language.)

11.51 Refusal to cross a legitimate and bona fide picket
line, as defined in this paragraph, shall not be deemed a viola-
tion of this Agreement. Such a picket line is one established
and maintained by a union, acting independently of the ILWU
longshore locals, about the premises of an employer with
whom it is engaged in a bona fide dispute over wages, hours or
working conditions of employees, a majority of whom it rep-
resents as the collective bargaining agency. Collusive picket
lines, jurisdictional picket lines, hot cargo picket lines, sec-
ondary boycott picket lines and demonstration picket lines are
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not legitimate and bona fide picket lines within the meaning of
this Agreement.

11.52 If an ILWU longshore local located within the con-
fines of the United States whose members are not covered by
this Agreement is engaged in a legitimate, bona fide, nonjuris-
dictional and noncollusive strike concerning wages, hours or
working conditions of its members, no longshoreman under
this Agreement shall be required to perform work hereunder
respecting cargo that normally, without such strike, would be
handled by members of such ILWU longshore local but which
has been handled or is destined to be handled by other workers
engaged in strikebreaking activities under established and le-
gitimate trade union principles.

MEETINGS FOR REGISTERED
LONGSHOREMEN

12.1 In addition to other qualifications specifically set forth
in this Contract Document, all registered longshoremen in or-
der to remain qualified and eligible for dispatch through the
dispatching hall must be familiar with all the provisions of the
Agreement, including all working, dispatching and safety
rules and the requirements of conformance and performance
under the Agreement.

12.2 To this end it shall be the duty of the Union to inform all
registered Union longshoremen of their collective and individ-
ual responsibilities under the Agreement. Similarly, it shall be
the duty of the Joint Port Labor Relations Committee to inform
all registered nonunion longshoremen of such responsibilities.
Meetings for such purposes shall be scheduled by mutual con-
sent of the Joint Port Labor Relations Committee.
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12.3 Stop-Work Meetings.

12.31 Each local shall have the right to hold 1 regularly
scheduled stop-work meeting each month during overtime
hours on the second shift. (See Addenda, Scheduling of Meet-
ings.)

12.311 In a port where such regularly scheduled stop-
work meetings are held, the scheduled date during the month
shall be the same for the longshore local and the clerks’ local.

12.32 Any other stop-work meetings must be mutually

agreed toby PMA and the Union and PMA shall receive atleast
1 week’s notice of such nonscheduled meetings. They shall not
occur more often than once a month.
12.4 Any registered longshoreman refusing to attend such re-
spective meetings or creating a disturbance which frustrates
the purpose of the same shall be suspended or dropped from the
registered list at the discretion of the Joint Port Labor Relations
Committee.

NO DISCRIMINATION

13.1 There shall be no discrimination in connection with any
action subject to the terms of this Agreement either in favor of
or against any person because of membership or nonmember-
ship in the Union, activity for or against the Union or absence
thereof, or race, creed, color, sex, age, national origin or reli-
gious or political beliefs. (See Addenda, No Discrimination.)

CRANES
14.1 This section relates to the employment of longshoremen
on the Pacific Coast waterfront in the driving of certain cranes
and in the operation of certain other mechanical tools.



CRANES SECTION 14

14.2 Definitions.

14.21 The term “longshore crane” refers to the following
shore-based cranes: whirley cranes (whether or not self-luff-
ing), crawler cranes, truck cranes, such cherry-picker cranes as
the Joint Coast Labor Relations Committee determines to be
longshore cranes subject hereto, gantry cranes, bulk unloading
cranes (including bulk sugar unloading equipment at Crock-
ett), bulk loaders, locomotive cranes, hammerhead cranes,
overhead cranes, stiff-leg cranes, A-frame cranes, sheer-leg
derricks, and such yard cranes as the Joint Coast Labor Rela-
tions Committee determines to be “longshore cranes” subject
hereto.

14.211 The term “longshore crane” excludes jitneys,
lift trucks of all sizes (including such equipment with fixed or
movable booms), pumps, generators, tractors, payloaders,
skip loaders, bulldozers, straddle trucks, or any other equip-
ment or tools not listed hereinabove as being within the defin-
ition of “longshore crane.”

14.212 The term “longshore crane” does not include
any classes of tools or equipment not presently in use on the
waterfront. The term “longshore crane” shall not include
cranes or other hoisting equipment mounted on any ship, float-
ing-crane barge, or other vessel. The foregoing provisions may
be modified, on motion of either party, by action of the Joint
Coast Labor Relations Committee determining that any tools
or equipment described in Section 14.212 shall be “longshore
cranes” subject hereto.

14.22 Theterm “crane driver” means alongshoreman who
isdispatched, or whois steadily employed, to drive alongshore
crane.

14.23 The term “crane work” means any work covered in
this section when done by a longshoreman.
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14.3 The following clarifications, exceptions and limitations
apply to the coverage of this section:

14.31 Section 1 governs the assignment of work as be-
tween longshoremen and nonlongshoremen and the assign-
ment of maintenance work.

14.32 The winch drivers’ work includes driving of all
hoisting equipment mounted on vessels, including such as is
normally called cranes, and operating banana gantries. Com-
petent winch drivers with adequate experience or training, reg-
ular or specialist, shall be made available for these tools and
equipment.

14.33 This section does not set the wages or conditions of
employees operating heavy-lift cranes mounted on floating-
crane barges.

14.34 Any longshore crane being driven by nonlong-
shoremen pursuant to an exception under Section 1.5 can be
used for any longshore operation, new or old. Section 4 does
not provide the rate of pay nor terms and conditions of em-
ployment of such nonlongshoremen.

14.4 Wages

14.41 The crane driver rate shall be as defined in Section
4.33.

14.411 It shall be paid to crane drivers for work in dri-
ving longshore cranes and for other skilled work to fill out a
daily guarantee.

14.412 1t shall be paid to crane drivers and other long-
shoremen dispatched as crane drivers when doing mainte-
nance work on longshore cranes.

14.413 Itshall be paid to winch drivers assigned by the
employer to crane work for the period he drives a longshore
crane and for the balance of the shift.
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14.42 Penalties for conditions and nature of cargo shall be
payable only as provided in the penalty list or by decision of the
Joint Coast Labor Relations Committee.

14.43 The premiums for overtime work of crane drivers
shall be in accordance with the schedule of overtime premiums
for other longshoremen.

14.44 No differential above the regular crane driver rate
shall be paid when operating any special equipment.

14.5 Shifts.

14.51 Where applicable, the guarantee provisions of Sec-
tion 3, as modified herein, shall apply to crane drivers.

14.511 Jobs of short duration shall carry only the 4-
hour guarantee; the definition of jobs of short duration shall ap-
ply to crane drivers.

14.52 Limitations on the length of shift shall be extended
to permit the employer to order crane drivers in or to keep them
on for the necessary preparation and greasing work, but such
work shall be done only as ordered by the employer.

14.521 When ordered to do so by the employer, crane
drivers shall report and turn to at a specified time ahead of the
regular time of the starting shift or shall continue to work after
the shift or during half of the noon hour. The time before or af-
ter may be in one-half hour increments.

14.522 When ordered to do so by the employer, crane
drivers shall report and turn to without preparation and greas-
ing time.

14.53 Crane drivers may be shifted to other skilled work to
fill out a guarantee in accordance with the provisions of Sec-
tion 3. A steady crane driver similarly may be shifted to com-
plete his monthly guarantee. The principles with respect to
what is “skill-rated work suitable to his qualifications” shall
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apply to crane drivers. Interpretations of what is “skill-rated
work suitable to his qualifications” of a crane driver shall be
determined by the Joint Coast Labor Relations Committee; it
is agreed that the driving of any crane shall be such work; it is
agreed that winch driving is such work for any longshoreman
who has been jointly recognized as a qualified winch driver
and such longshoreman shall shift to winch driving when or-
dered to do so; it is agreed that gear work is “skill-rated work
suitable to his qualifications” of any crane driver.

14.6 Steady Men.

14.61 Any employer may employ 1 or more steady crane
drivers.

14.62 To have a steady crane driver, the employer must
provide day crane drivers with a monthly monetary guarantee
equivalent to 173 hours at the first shift crane driver rate and
must provide night crane drivers with a monthly monetary
guarantee equivalent to 173 hours at the second shift crane dri-
ver rate.

14.621 A crane driver may be put on a steady basis at
the beginning of any payroll week and may be returned to the
hall at the end of any payroll week. In either case his guarantee
shall be prorated.

14.6211 Men who are released by their steady em-
ployer for any reason, other than discharge for cause, shall be
released on the basis of inverse job seniority unless the appli-
cation of inverse seniority will not provide the employer with
sufficient employees qualified to operate the employer’s
cranes. If a man believes he is being released improperly, he
may make such claim and have it resolved through the griev-
ance machinery.

14.63 Steady crane drivers may be worked by the employ-
er by orders given the crane drivers directly by the employer.
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14.64 A steady crane driver may be assigned to gear work
at the crane driver’s rate. The pay shall be charged against the
monthly guarantee.

14.65 A crane driver from the hall may be replaced at the
end of any job by a steady crane driver.

14.7 Competent longshoremen shall be provided for crane
work in accordance with Section 9.3.

14.71 Longshoremen who have appropriate skills as crane
drivers will be declared eligible to check in on the certified
crane drivers’ board at the dispatching hall. A crane driver
must be certified by the Joint Port Labor Relations Committee
before he can check in on this board. The number of men al-
lowed to check in as regular crane drivers shall be limited by
the Joint Port Labor Relations Committee so that the crane dri-
vers who have skills will maintain their skills through the reg-
ular performance of crane work.

14.72 The Joint Port Labor Relations Committee shall
place longshoremen on lists of specialist crane drivers for spe-
cialized longshore cranes requiring special skills. The number
of men on any list of specialist crane drivers shall be limited by
the Joint Port Labor Relations Committee so that the specialist
crane drivers will have skills and will maintain the skills
through the regular performance of the specialist crane work.

14.73 Where a certified crane driver, other than a steady
man, is on work not covered hereby, he will be replaced by the
joint dispatcher whenever necessary so that certified crane dri-
vers will be provided to do the work covered hereunder. When
aspecialist crane driver, other than a steady man, is on work not
covered hereby or on general crane work, he will be replaced
by the joint dispatcher whenever necessary so that specialist
crane drivers will be provided to do specialist crane work.

74

SECTION 14 CRANES

14.74 Any certified crane driver shall be decertified and
denied check-in privileges as a crane driver, or restricted there-
in, by the Joint Port Labor Relations Committee for cause. Any
specialist crane driver shall be removed from the list of spe-
cialists, or restricted therein, by the Joint Port Labor Relations
Committee for cause.

14.75 A certified crane driver who refuses to accept a dis-
patch when checked in at the hall or through replacement while
on a job other than crane work shall be charged with hours
worked for purposes of work equalization in dispatching as
provided by the Joint Port Labor Relations Committee.

14.76 When there is not available for regular dispatch to
operate any particular longshore crane a competent registered
longshoreman who has been previously certified as competent
to operate such crane by the Joint Port Labor Relations Com-
mittee, a steady crane driver not being used by his steady em-
ployer and who is available shall be dispatched. If the job
cannot be so filled, nonlongshoremen may be employed for
such job and may be used to complete 1 or more shifts until the
job is finished or such a certified competent registered long-
shoreman is available.

14.761 If asteady crane driver is dispatched by the hall
to his steady employer pursuant to Section 14.76, this employ-
er may use him to complete the job for which he is dispatched,
or for only 1 or more shifts on such job.

14.762 A steady crane driver dispatched under Section
14.76 shall be replaced by the joint dispatcher, or by his order-
ing his own replacement, so that he shall be available to his
steady employer whenever such employer calls him back.

14.77 Nonlongshoremen who have operated “old equip-
ment” on the waterfront to do longshore work will be offered
the equivalent of registered status for dispatch as a longshore-
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man to operate any tools covered hereby. Men accepting such
status will have an obligation to make themselves available for
all crane work, including any specialized longshore cranes on
which they have special skills. Appropriate arrangements will
be made to protect the pension rights of these individuals, such
arrangements to be worked out on an individual basis.

14.8 Manning.

14.81 The employer has the following alternatives with
respect to manning.

14.811 One cranedriver may be used where directed by
the employer, the hatch tender not to be a crane driver, on jobs
of short duration and on cranes not used in the direct movement
of cargo in and out of the ship. This provision is subject to fur-
ther review by the Joint Coast Labor Relations Committee.

14.812 Athis option the employer may employ 2 crane
drivers for 1 piece of equipment, the 2 crane drivers to tend
hatch and to drive the equipment. In such cases they shall re-
lieve each other.

14.813 At his option the employer may order 1 crane
driver per crane plus 1 relief crane driver for each 5 cranes, or
fraction of 5; in such cases the hatch tenders shall not be crane
drivers. This provision shall be subject to further review by the
Joint Coast Labor Relations Committee.

14.814 A combination crane driver-winch driver may
be ordered. He may drive winch and drive crane, but shall re-
ceive the crane driver’s rate for the entire job.

14.815 A winch driver on the job may be temporarily
assigned to drive crane; when ordered to do so by the employ-
er, he shall receive the crane driver rate for the period he is dri-
ving crane and for the balance of the shift.
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14.82 Gangs without unnecessary men, as provided for in
Section 15.2 shall be dispatched for longshore work involving
the use of cranes. Such gangs may be make-up gangs. The Joint
Port Labor Relations Committee may make provision for or-
ganized crane gangs.

14.821 When 2 longshore crane drivers are employed
under Section 14.812, the gang shall not include a hatch tender
or a winch driver.

14.822 When alongshore crane is driven by a nonlong-
shoreman pursuant to Section 14.34 or Section 14.76 hereof,
the gang shall not include a winch driver or a crane driver. No
“witnesses” or “standbys” or other unnecessary men shall be
used in connection with the crane driving, and the use thereof
shall be in violation of the Agreement.

14.9 Local rules contrary to any provision of this section are
hereby rescinded.

EFFICIENT OPERATIONS

15.1 Thereshall be nointerference by the Union with the Em-
ployers’ right to operate efficiently and to change methods of
work and to utilize labor-saving devices and to direct the work
through employer representatives while explicitly observing
the provisions and conditions of this Contract Document pro-
tecting the safety and welfare of the employees and avoiding
speedup: “Speedup” refers to an onerous workload on the in-
dividual worker; it shall not be construed to refer to increased
production resulting from more efficient utilization and orga-
nization of the work force, introduction of labor-saving de-
vices, or removal of work restrictions.
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15.11 In order to avoid disputes, the employer shall make
every effort to discuss with the Union in advance the introduc-
tion of any major change in operations.

15.2 The employer shall not be required to hire unnecessary
men. The number of men necessary shall be the number re-
quired to perform an operation in accordance with the provi-
sions of Section 15.1, giving account to the contractual
provisions for relief.

15.3 The Employers shall have the right to propose changes
in working and dispatching rules that they claim are in conflict
with the intent of provisions incorporated in this Agreement.
The Joint Coast Labor Relations Committee may refer pro-
posed changes that are of only local significance to the local
level for negotiation. Any such change agreed to at the local
level must be approved at the Coast level before being put into
operation. Any proposal referred to the local level and not re-
solved within 30 days thereafter shall automatically return to
the Joint Coast Labor Relations Committee.

15.31 Any provisions of the agreements (Port Supple-
ments and Working Rules) for the various port areas covered
hereby which are in conflict with this Contract Document shall
be changed. Any other changes in the agreements can be made
only by mutual agreement with the parties at the Coast level.

15.4 The Employers agree that it is desirable from the stand-
point of both parties to mechanize and/or improve methods of
operation where such is economically feasible and practical.
Therefore, the Employers agree that they will add machines or
devices or institute improved methods regardless of the origin
of such ideas provided the parties can agree to certain “ground
rules” to implement the principles stated above.

15.5 Any disputes concerning the interpretation or applica-
tion of provisions of this Contract Document relating to the
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subject matter of this Section 15 may be submitted directly to
the Joint Coast Labor Relations Committee.

ACCIDENT PREVENTION AND SAFETY

16.1 Recognizing that prevention of accidents is mutually
beneficial, the responsibility of the parties in respect thereto
shall be as follows:

16.11 The Union and the Employers will abide by the rules
set forth in the existing Pacific Coast Marine Safety Code
which shall be applicable in all ports covered by the Agree-
ment.

16.12 The Employers will provide safe gear and safe
working conditions and comply with all safety rules.

16.13 Each individual employer will continue to furnish
protective clothing or devices as he did on October 18, 1960,
even though not specifically required by the Pacific Coast Ma-
rine Safety Code. At the local level the parties will from time to
time review the question of protective clothing and devices and
arrive at and maintain an orderly procedure for the issuance,
safeguarding and return of the items furnished by the employ-
ers

16.14 The Employers will maintain, direct and administer
an adequate accident prevention program in keeping with
changing conditions in the industry.

16.15 The Union will cooperate in this program and de-
velop and maintain procedures to influence all longshoremen
to cooperate in every way that will help prevent industrial ac-
cidents and minimize injuries when accidents occur.
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16.16 The employees individually must comply with all
safety rules and cooperate with management in the carrying
out of the accident prevention program.

16.17 An employee who is injured and claims two PMA
employers are in dispute over who is responsible for his work-
men’s compensation claim, may request the Joint Coast Labor
Relations Committee to assist the employee in securing a de-
termination as to which employer is to make advance pay-
ments until the dispute is resolved. The JCLRC will not
function to determine which employer, if any, is liable.

16.2 To make effective the above statements and promote on
the job accident prevention, employer-employee committees
will be established in each port. These committees will consist
of equal numbers of employer and employee representatives at
the job level. Each category of employees should be represent-
ed. Employers’ representatives should be from the superviso-
ry level. The purpose of the committees will be to obtain the
interest of the men in accident prevention by making them re-
alize that they have a part in the program, to direct their atten-
tion to the real causes of accidents and provide a means for
making practical use of the intimate knowledge of working
conditions and practices of the men on the job. It is further in-
tended that this program will produce mutually practical and
effective recommendations regarding corrections of accident-
producing circumstances and conditions.
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JOINT LABOR RELA TIONS
COMMITTEES, ADMINISTRATION
OF AGREEMENT, AND
GRIEVANCE PROCEDURES

17.1 Joint Labor Relations Committees.

17.11 The parties shall establish and maintain, during the
life of this Agreement, a Joint Port Labor Relations Committee
for each port affected by this Contract Document, 4 Joint Area
Labor Relations Committees, and a Joint Coast Labor Rela-
tions Committee. Each of said Labor Relations Committees
shall be comprised of 3 or more representatives designated by
the Union and 3 or more representatives designated by the Em-
ployers. Each side of the committee shall have equal vote.

17.12 The duties of the Joint Port Labor Relations Com-
mittee shall be:

17.121 To maintain and operate the dispatching hall.

17.122 To exercise control of the registered lists of the
port, as specified in Section 8.3.

17.123 To decide questions regarding rotation of gangs
and extra men.

17.124 Toinvestigate and adjudicate all grievances and
disputes according to the procedure outlined in this Section 17.

17.125 To investigate and adjudicate any complaint
against any longshoreman whose conduct on the job, or in the
dispatching hall, causes disruption of normal harmony in the
relationship of the parties hereto or the frustration and/or vio-
lation of the provisions of the working or dispatching rules or
of this Agreement. The application of this Section 17.125 shall
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not negate the procedure for penalties as provided for in Sec-
tion 17.7.

17.126 Tocarry outsuch other functions as are assigned
to it herein or by the parties, directly or through the Joint Coast
Labor Relations Committee.

17.13 There shall be a Joint Area Labor Relations Com-
mittee for each of the 4 port areas (Southern California, North-
ern California, Columbia River and Oregon Coast Ports, and
Washington). Such Committee shall investigate and adjudi-
cate grievances not settled at the local level. The Area Joint La-
bor Relations Committee step may be eliminated by agreement
at the area level or may be bypassed by agreement at the port
level.

17.14 The Joint Coast Labor Relations Committee shall
function in the administration of this Agreement as provided
herein and shall investigate and adjudicate grievances as pro-
vided herein.

17.141 All meetings of the Joint Coast Labor Relations
Committee and all arbitration proceedings before the Coast
Arbitrator shall be held in the City and County of San Francis-
co, State of California, unless the parties shall otherwise stipu-
late in writing.

17.15 The grievance procedure of this Agreement shall be
the exclusive remedy with respect to any disputes arising be-
tween the Union or any person working under this Agreement
or both, on the one hand, and the Association or any employer
acting under this Agreement or both, on the other hand, and no
other remedies shall be utilized by any person with respect to
any dispute involving this Agreement until the grievance pro-
cedure has been exhausted.

17.151 Any dispute in which the Association or the
Union asserts that any dispatching hall is dispatching employ-
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ees who were not entitled to be dispatched or who were dis-
patched out of sequence as to other persons entitled to priority
dispatch shall be subject to prompt resolution through the
grievance procedure of the Agreement when a complaint is
filed by either party with the Joint Port Labor Relations Com-
mittee. If such complaint is not resolved within 7 days from the
date of filing, the matter shall be referred to the Area Arbitra-
tor whose decision shall be final and binding. The grievance
procedure shall then be deemed “exhausted.”

17.16 Pending investigation and adjudication of such dis-
putes work shall continue and be performed as provided in Sec-
tion 11.

17.2 Grievances arising on the job shall be processed in ac-
cordance with the procedure hereof beginning with Section
17.21. Other grievances as to which there are no specific pro-
visions herein shall be processed in accordance with the provi-
sions hereof beginning with Section 17.23.

17.21 The gang steward and his immediate supervisor,
where the grievance is confined to 1 gang, or any 1steward who
is a working member of an affected gang where the grievance
involves more than 1 gang or a dock operation, shall take the
grievance to the walking boss, or ship or dock foreman in im-
mediate charge of the operation.

17.22 If the grievance is not settled as provided in Section
17.21, it shall be referred for determination to an official des-
ignated by the Union and to a representative designated by the
Employers.

17.23 If the grievance is not settled as provided in Section
17.21 or Section 17.22 or does not arise on the job, it shall be
referred to the Joint Port Labor Relations Committee which
shall have the power and duty to investigate and adjudicate it.
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17.24 1Inthe event that the Employer and Union members
of any Joint Port Labor Relations Committee shall fail to agree
upon any question before it, such question shall be immediate-
ly referred at the request of either party to the appropriate Joint
Area Labor Relations Committee for decision.

17.25 In the event that the Employer and Union members
of any Joint Area Labor Relations Committee fail to agree on
any question before it, such question shall be immediately re-
ferred at the request of either party to the Area Arbitrator for
hearing and decision, and the decision of the Area Arbitrator
shall be final and conclusive except as otherwise provided in
Section 17.26.

17.26 The Joint Coast Labor Relations Committee has ju-
risdiction to consider issues that are presented to it in accor-
dance with this Agreement and shall exercise such jurisdiction
where it is mandatory and may exercise it where such jurisdic-
tion is discretionary as provided in Section 17.261, Section
17.262 and other provisions of this Agreement.

17.261 Any decision of a Joint Port or Joint Area Labor
Relations Committee or of an Area Arbitrator claimed by ei-
ther party to conflict with this Agreement shall immediately be
referred at the request of such party to the Joint Coast Labor Re-
lations Committee (and, if the Joint Coast Labor Relations
Committee cannot agree to the Coast Arbitrator, for review).
The Joint Coast Labor Relations Committee, and if it cannot
agree, the Coast Arbitrator, shall have the power and duty to set
aside any such decision found to conflict with the Agreement
and to finally and conclusively determine the dispute. It shall
be the duty of the moving party in any case brought before the
Coast Arbitrator under the provisions of this Section 17.261 to
make a prima facie showing that the decision in question con-
flicts with this Agreement, and the Coast Arbitrator shall pass
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upon any objection to the sufficiency of such showing before
ruling on the merits.

17.262 The Joint Coast Labor Relations Committee
and the Coast Arbitrator shall have power to review decisions
relative to the operation of dispatching halls, or the interpreta-
tion of port working and dispatching rules, or discharges, or
pay (including travel pay and penalty rates), but shall exercise
it in any case only if the Committee decides to review the spe-
cific case.

17.263 When either the Union or the Association
claims that there has been a violation of Section 13 by anyone
bound by this Agreement, the grievance shall be submitted to
the Joint Coast Labor Relations Committee and shall be re-
solved there or referred to the Coast Arbitrator for hearing and
decision in accordance with the applicable contract provisions.

17.27 Inthe event that the Employer and Union members
of the Joint Coast Labor Relations Committee fail to agree on
any question before it, including a question as to whether the
issue was properly before the Coast Labor Relations Commit-
tee, such question shall be immediately referred at the request
of either party to the Coast Arbitrator for hearing and decision,
and the decision of the Coast Arbitrator shall be final and con-
clusive.

17.271 Referrals to the Coast Arbitrator must be sub-
mitted and heard by the Coast Arbitrator within 6 months fol-
lowing the date of disagreement at the Coast Labor Relations
Committee level. Referrals not submitted within 6 months
shall be considered “dropped.”

17.28 Miscellaneous provisions.

17.281 Should either party fail to participate in any of
the steps of the grievance machinery, the matter shall automat-
ically move to the next higher level.
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17.282 1If the local grievance machinery becomes
stalled or fails to work, the matter in dispute can be referred at
once by either the Union or the Association to the Joint Coast
Labor Relations Committee for disposition.

17.283 The hearing and investigation of grievances re-
lating to discipline by return to the dispatching hall (Section
17.7), penalties (Section 17.8) and dispatching hall personnel
(Section 8.23) shall be given precedence over all other busi-
ness before the Joint Port and Joint Area Labor Relations Com-
mittees and before the Area Arbitrator. Fither party may
request that:

(a) grievances arising under Section 17.7 or involving
dispatch hall disputes (except those covered by Sec-
tion 17.151) be processed initially and from step to
step within 24 hours; and

(b) failures to observe Area Arbitrators’ awards be
processed to the next step within 24 hours.

17.284 Nothingin this Section 17 shall prevent the par-
ties from mutually agreeing upon other means of deciding mat-
ters upon which there has been disagreement.

17.3 Business Agents.

17.31 Toaid in prompt settlement of grievances and to ob-
serve Agreement performance, it is agreed that Business
Agents as Union representatives shall have access to ships and
wharves of the employer to facilitate the work of the Business
Agent, and in order that the employer may cooperate with the
Business Agent in the settlement of disputes the Business
Agent shall notify the representative designated by the em-
ployer before going on the job.

17.4 When any longshoreman (whether a registered long-
shoreman or an applicant for registration or a casual long-
shoreman) claims that he has been discriminated against in
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violation of Section 13 of this Agreement, he may at his option
and expense, or either the Union or the Association may at its
option and at their joint expense, have such complaint adjudi-
cated hereunder, which procedure shall be the exclusive reme-
dy for any such discrimination.

17.41 Suchremedy shall be begun by the filing of a griev-
ance with the Joint Port Labor Relations Committee setting
forth the grievance and the facts as to the alleged discrimina-
tion. Such a grievance shall be timely if presented within 10
days of the occurrence of the alleged discrimination. Such
grievance shall be investigated by the Joint Port Labor Rela-
tions Committee at a regular or special meeting of the Com-
mittee at which the individual involved shall be permitted to
appear to state his case, at which time he may present oral and
written evidence and argument.

17.411 With respect to any claim of violation of Sec-
tion 13, the Joint Port Labor Relations Committee shall extend
the time for filing of such claim beyond the time established in
Section 17.41 whenever such extension is necessary because
the period of limitation otherwise applicable is determined to
be unlawful or because in the judgment of the Committee in the
exercise of its sound discretion, such an extension is otherwise
necessary to prevent inequity but in no event shall the time for
filing of such claims be extended beyond 6 months from the
date of the occurrence of the alleged discrimination.

17.42 Either the Employers, the Union or the man in-
volved may appeal the decision of the Joint Port Labor Rela-
tions Committee. Such appeal shall be to the Joint Coast Labor
Relations Committee by letter addressed to the Joint Coast La-
bor Relations Committee. To be timely, such appeal must be
delivered or mailed within 7 days of the decision of the Joint
Port Labor Relations Committee.
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17.421 If such an appeal is taken within the time limits
allowed, the Joint Coast Labor Relations Committee shall ei-
ther confirm or reverse or modify the decision of the Joint Port
Labor Relations Committee without any further hearing, or or-
der a further hearing and thereupon issue its decision on the ba-
sis of the entire record including that at both hearings.

17.43 An appeal from the decision of the Joint Coast La-
bor Relations Committee can be presented to the Coast Arbi-
trator (or by agreement of the Joint Coast Labor Relations
Committee to an Area Arbitrator) by the individual involved,
the Employers or the Union. An appeal to the Coast Arbitrator
filed by an applicant for registration or a casual longshoreman
involving the subject of registration shall be permitted only for
those grievances which the Joint Coast Labor Relations Com-
mittee, in its sole discretion, certifies to the Coast Arbitrator
that the facts introduced in support of the grievance into the
record of the prior proceedings, if unrebutted, may support a
finding of a violation of the grievant’s Section 13 rights under
this Agreement. Appeal shall be by a written request for an ar-
bitrator’s hearing mailed or delivered to the Union and the Em-
ployer representatives of the Joint Coast Labor Relations
Committee if by an individual, or to the individual and the oth-
er party’s representative on the Joint Coast Labor Relations
Committee if by either the Union or the Employers. Such an
appeal shall be timely only if such request for an arbitrator’s
hearing is so filed in writing with the Joint Coast Labor Rela-
tions Committee no later than 7 days after issuance of the deci-
sion of the Joint Coast Labor Relations Committee from which
an appeal to an arbitrator is taken.

17.431 The arbitration procedure shall be carried on in
accordance with the procedures generally applicable under
this Agreement for arbitration before the Coast Arbitrator.
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17.5 Arbitrators and Awards.

17.51 The parties shall have an arbitrator for each of the
said 4 port areas and a Coast Arbitrator.

17.511 The Area Arbitrator shall be appointed by the

Joint Coast Labor Relations Committee and shall serve at its

discretion. If any Area Arbitrator shall at any time be unable or

refuse or fail to act, the Joint Coast Labor Relations Commit-
tee shall select a successor or substitute.

17.512 The Coast Arbitrator shall be selected by the
Joint Coast Labor Relations Committee. If the Committee fails
to agree on the selection of the Coast Arbitrator, the individual
shall be selected by a 6-person panel of prominent industry rep-
resentatives: 3 selected by the Union and 3 selected by the Em-
ployers.

17.52 Powers of arbitrators shall be limited strictly to the
application and interpretation of the Agreement as written. The
arbitrators shall have jurisdiction to decide any and all disputes
arising under the Agreement including cases dealing with the
resumption or continuation of work.

17.53 Arbitrators’ decisions must be based upon the
showing of facts and their application under the specific provi-
sions of the written Agreement and be expressly confined to,
and extend only to, the particular issue in dispute. The arbitra-
tors shall have power to pass upon any and all objections to
their jurisdiction. If an arbitrator holds that a particular dispute
does not arise under the Agreement, then such dispute shall be
subject to arbitration only by mutual consent.

17.54 In the event the parties agree that an arbitrator has
exceeded his authority and jurisdiction or that he is involved in
the industry in any other position of interest which is in conflict
with his authority and jurisdiction, he shall be disqualified for
any further service.
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17.55 All decisions of the arbitrators, except as provided
in Sections 17.261 and 17.6, shall be final and binding upon all
parties. Decisions shall be in writing signed by the arbitrator
and delivered to the respective parties.

17.56 All expenses and salaries of the arbitrators shall be
borne equally by the parties, except where specifically provid-
ed herein to the contrary.

17.57 All decisions of arbitrators shall be observed and/or
implemented. No decision of an Area Arbitrator, interim or
formal, can be appealed unless it is observed and/or imple-
mented.

17.6 Informal hearings and interim rulings.

17.61 When a grievance or dispute arises on the job and is
notresolved through the steps of Sections 17.21 and 17.22, and
it is claimed that work is not being continued as required by
Section 11, arequest by either party shall refer the matter to the
Area Arbitrator (or by agreement of the Joint Coast Labor Re-
lations Committee to the Coast Arbitrator) for his considera-
tion in an informal hearing; such referral may be prior to formal
disagreement in any Joint Labor Relations Committee or upon
failure to agree on the question in the Joint Area Labor Rela-
tions Committee. Such hearing may be ex parte if either party
fails or refuses to participate, provided that the arbitrator may
temporarily delay an ex parte hearing to permit immediate
bona fide efforts to settle an issue without a hearing.

17.62 The arbitrator shall act with his powers limited
strictly to the application and interpretation of the Agreement
aswritten. The parties shall have the right to present such views
as they wish to the arbitrator, but it shall not be necessary to
have a shorthand or stenotype reporter present to report the
proceedings nor shall employment of counsel be necessary.
The arbitrator, on this basis, shall promptly issue an oral inter-
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im ruling withrespect to the grievance or dispute and thereafter
confirm it in writing. An interim ruling shall be binding on the
parties regarding the particular issue on the particular ship on
the particular occasion but shall not be a precedent for other
cases. Any interim ruling shall be binding unless reversed by a
contrary decision after a formal hearing.

17.63 Ifeither party is dissatisfied with the interim ruling,
the question shall be immediately referred at the request of
such party to the arbitrator for hearing and decision in accor-
dance with the normal procedure under Section 17.5 of this
Agreement; the arbitrator shall then proceed as if there had
been a failure to agree on the question by the Joint Port Labor
Relations Committee, provided that the arbitrator may tem-
porarily delay a hearing to permit prompt bona fide efforts to
settle the question in the Port or Area Joint Labor Relations
Committee.

17.64 The use of the informal procedure leading to an in-
terim ruling can be waived by consent of both parties with re-
spect to any particular dispute or grievance. If at the beginning
of the informal procedure either party establishes a good faith
claim that an issue, other than a dispute with respect to Section
11, is of general significance or that the formal procedure will
be necessary to settle such issue, the arbitrator shall rule that
the informal procedure be bypassed regarding such issue. In
the absence of such waiver or decision to bypass, the arbitrator
shall hold an informal hearing and issue an interim ruling re-
garding the dispute in accordance with the procedure set forth
above.

17.7 Discipline by return to the dispatching hall.

17.71 The employer shall have the right to return to the
dispatching hall any man (or to send home any nonregistered
man) for incompetence, insubordination or failure to perform
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the work as required in conformance with the provisions of this
Agreement.

17.72 Such longshoreman shall not be dispatched to such
employer until his case shall have been heard and disposed of
before the Joint Port Labor Relations Committee, and no other
employer shall refuse employment to such longshoreman on
the basis of such return to the dispatch hall.

17.73 Ifany man feels that he has been unjustly returned to
the dispatching hall or dealt with, his grievance shall be taken
up as provided in Section 17.2 beginning with Section 17.23.

17.74 In case of return to the dispatching hall without suf-
ficient cause, the Joint Port Labor Relations Committee may
order payment for lost time or reinstatement with or without
payment for lost time.

17.75 When an employer returns a gang to the dispatching
hall for cause, its gear priority terminates and such employer
may carry on work at the hatch or gear involved without delay.
The hatch or gear involved shall not stand idle because of any
action or nonaction of the Union or longshoremen or the dis-
patching hall. A replacement gang shall be dispatched prompt-
ly upon order of the employer. Until the replacement gang
turns to or if one is not ordered or cannot be dispatched, any
other gang employed by the employer shall shift to the hatch or
gear involved as directed by the employer. The returned gang
shall not be redispatched to the job involved unless it is the only
available gang and the Association requests that it be dis-
patched. The provisions of Sections 17.73 and 17.74 shall ap-
ply with respect to any gang returned to the dispatching hall for
cause.

17.8 Penalties for work stoppages, assault, pilferage, drunk-
enness, drug abuse and peddling, safety violations and other
offenses.
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17.81 All longshoremen shall perform their work consci-
entiously and with sobriety and with due regard to their own in-
terests shall not disregard the interests of the employer. Any
employee who is guilty of deliberate bad conduct in connec-
tion with his work as a longshoreman or through illegal stop-
page of work shall cause the delay of any vessel shall be fined,
suspended, or for deliberate repeated offenses for which he has
been found guilty under the Contract procedures, cancelled
from registration. A determination that an onerous or health
and safety claim made in good faith shall be disallowed is not
a finding that a man is guilty of an offense within the meaning
of this Section. Any employer may file with the Union a com-
plaint against any member of the Union and the Union shall act
thereon and notify the Joint Port Labor Relations Committee of
its decision within 30 days from the date of receipt of the com-
plaint. An employer shall not be required to appear nor need he
participate in discipline by the Union of its members beyond
the filing of complaints.

17.811 If within 30 days thereafter the Employers are
dissatisfied with the disciplinary action taken under Sec-
tion17.81, then the following independent procedure of Sec-
tion17.82 may be followed, which procedure shall also be
applicable in the case of longshoremen not members of the
Union.

17.82 The Joint Port Labor Relations Committee has the
power and duty to impose penalties on longshoremen who are
found guilty of stoppages of work, assault, refusal to work car-
goinaccordance with the provisions of this Agreement, or who
leave the job before relief is provided, or who are found guilty
of pilfering or broaching cargo or of drunkenness or who in any
other manner violate the provisions of this Agreement or any
award or decision of an arbitrator. In determining penalties nei-
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ther the parties nor the arbitrators shall consider offenses that
predate by 5 years or more the date of a current offense.

17.821 Assault.

17.8211 Forfirstoffense assault: Minimum penalty,
1 year suspension from work. Maximum penalty, discre-
tionary.

17.8212 Forsecond offense assault: mandatory can-
cellation from registered list upon request of either party.

17.8213 In either case such conviction shall not be
dependent upon the existence of a prior court decision, nor
shall the determination of guilt await a court decision.

17.822 Pilferage.

17.8221 For first offense pilferage: Minimum
penalty, 60 days’ suspension from work. Maximum penalty,
discretionary.

17.8222 For second offense pilferage: Mandatory
cancellation from registered list upon request of the employer.

17.823 Drunkenness or smoking in prohibited areas.
17.8231 First offense: Suspension for 15 days.
17.8232 Second offense: Suspension for 30 days.

17.8233 Succeeding offenses: Minimum penalty,
60 days suspension. Maximum penalty, discretionary.

17.824 Abuse of or use of controlled substances and/or
drugs on the job or in or around any employment premises or
the dispatch hall.

17.8241 First offense: Suspension for 15 days.
17.8242 Second offense: Suspension for 30 days.

17.8243 Succeeding offenses: Minimum penalty,
60 days suspension. Maximum penalty, discretionary.
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17.825 Sale and/or peddling of controlled substances
and/or drugs on the job or in or around any employment
premises or the dispatch hall.

17.8251 For first offense: Minimum penalty, 1year
suspension from work. Maximum penalty, discretionary.

17.8252 For second offense: Mandatory cancella-
tion from registered list upon request of either party.

17.8253 In either case such conviction shall not be
dependent upon the existence of a prior court decision, nor
shall the determination of guilt await a court decision.

17.826 An employee found to be in violation of rea-
sonable verbal instructions, posted employer safety rules,
and/or the PCMSC shall attend a 1-day safety class approved
by the Coast Labor Relations Committee without pay. Failure
to attend and complete the class as scheduled without a valid
excuse shall result in suspension from work until the class is
completed. In addition, the employee shall be subject to the fol-
lowing minimum discipline, which shall be applied uniformly
without favoritism or discrimination.

17.8261 First Offense: Letter of warning.

17.8262 Second Offense: Suspension from work
for 15 days.

17.8263 Third Offense: Suspension from work for
60 days. Maximum penalty, discretionary.

17.8264 Fourth Offense: Subject to deregistration.

17.827 An employee who, knowingly and flagrantly
disregards reasonable verbal instructions, posted employer
safety rules, and/or the PCMSC, and who intentionally causes
significant damage to equipment or cargo, or who intentional-
ly injures himself or others, shall be subject to the following
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minimum discipline, which shall be applied uniformly without
favoritism or discrimination.

17.8271 First Offense: Suspension from work for
90 days. Maximum penalty, discretionary.

17.8272 Second Offense: Subject to deregistration.

17.828 Grievances arising under Sections 17.826 and
17.827 shall be subject to the grievance procedure of Section
17, with the following exceptions.

17.8281 Grievances arising under Sections 17.826
and 17.827 shall be heard by the local parties within 30 days of
the employee being cited. In the event the parties fail to resolve
the grievance within the 30-day time period, the grievance
shall be referred to the Area Arbitrator, at the request of either
party, for an immediate hearing and decision.

17.8282 In determining whether a violation under
Sections 17.826 and 17.827 is a first, second, third or fourth of-
fense, Section 17.82 shall govern.

17.829 An employee released from the job for being
under the influence of alcohol or drugs may request that his/her
union representative report to the job. If the union representa-
tive, having observed the employee, believes the employee
was unjustly released, he will discuss the case immediately
with the employer. If the employer and union representative
are unable to reach agreement, or if the union representative
does not immediately respond to the request to come to the job,
the case shall be immediately referred at the request of either
party to the Joint Port Labor Relations Committee which shall
have the power and duty to investigate and adjudicate it. If the
Joint Port Labor Relations Committee members present are
unable to reach agreement, and/or if no Union member of the
Joint Port Labor Relations Committee responds to the request
to come to the job within 1 hour, the Area Arbitrator shall be
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immediately called to the job to decide if the employee was
properly released. If the released employee fails to contact
his/her union representative, or if the employee leaves the job,
the employee shall be guilty as charged. Where an employee is
guilty of working under the influence of alcohol or drugs the
employee shall be subject to the penalties found in Section 17,
and shall be referred to the ILWU-PMA employee assistance
program.

17.83 Suspensions under the foregoing provisions shall
follow convictions by either the Union grievance machinery or
by the Joint Port Labor Relations Committee, either of whom
shall accept a prior court decision. The court decision will be
considered by the parties and they shall discount the penalties
set forth above accordingly. Where a fine has been assessed
then the days off on suspension shall be discounted at the rate
of $5.00 per day. Any man suspended under these provisions
shall not be dispatched for work in any port covered by this
Agreement until the suspension penalty has been served.

17.84 Any longshoremen having records of habitual
drunkenness or whose conduct on the job or in the dispatching
hall causes disruption of normal harmony in the relationship of
the parties hereto, or who physically assault anyone in the dis-
patching hall or on the job, or who have records of working in
amanner that is hazardous to themselves or that endangers oth-
er workers shall not be dispatched to operate or used to operate
any hoisting or mechanical equipment or devices or to super-
vise the operation of such equipment; or they shall be subject
to such other remedy as the Joint Port Labor Relations Com-
mittee shall mutually consider appropriate.

17.85 Inthe event of disagreement at the Joint Port Labor
Relations Committee level as to the imposition of penalties un-
der this Section 17.8, the issue shall be processed immediately
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through the grievance procedure, and to the Area Arbitrator, if
necessary.

17.86 The rules and penalties provided hereinabove shall
be applicable to fully registered longshoremen and, except
where a more stringent rule or penalty is applicable pursuant to
Section 17.861, to limited registered longshoremen and to
nonregistered longshoremen.

17.861 More stringent rules and penalties than those
provided hereinabove that are applicable to limited registered
longshoremen or to nonregistered longshoremen or to both
such groups may be adopted or modified by unanimous action
of the Joint Coast Labor Relations Committee and, subject to
the control of such Committee so exercised, more stringent
rules and penalties applicable to limited registered men or non-
registered men or to both groups that are provided in existing
and future local joint working, dispatching, and registration
rules and procedures or by mutually agreed practices shall be
applicable.

GOOD FAITH GUARANTEE

18.1 As an explicit condition hereof, the parties are commit-
ted to observe this Agreement in good faith. The Union com-
mits the locals and every longshoreman it represents to observe
this commitment without resort to gimmicks or subterfuge.
The Employers give the same guarantee of good faith obser-
vance on their part.

UNION SECURITY

19.1 Allpresent fully registered employees who are members
of the Union on the date of execution of the Agreement, shall
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remain members of the Union in good standing as a condition
of employment.

19.2 All present fully registered employees who are not
members of the Union on the date of execution of the Agree-
ment shall become and remain members in good standing of
the Union as a condition of employment.

19.21 The Union hereby agrees to indemnify the Associa-
tion and each member of the Association against any award,
judgment, loss or expense arising out of a legal claim made
against the Association or any company thatis amember of the
Association by a registered longshoreman or clerk, described
in Section 19.2, because of deregistration or denial of full work
opportunity at the request of the Union or any Union local pur-
suant to the provisions of Section 19.2.

19.3 Any employee who becomes fully registered during the
life of the Agreement shall, 30 days thereafter, become and re-
main a member of the Union in good standing as a condition of
employment.

19.4 Afully registered employee who, 30 days after said reg-
istration, has failed to acquire or thereafter maintain member-
ship in the Union as here provided shall be removed from the
registration list and deregistered 30 days after notice from the
Union that he is not a member in good standing.

19.5 A Union member shall be considered in good standing if
he makes timely tender of the periodic dues, and initiation fees
uniformly required as a condition of becoming and remaining
amember in the Union.
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PAY GUARANTEE PLAN,

RULES, AND ADMINISTRATION
This Pay Guarantee Plan continues and is an extension of
the Pay Guarantee Plan provided in the Memorandum of Un-

derstanding of February 10, 1972, as amended through July 1,
1993.

Preamble
The basic intention of the Pay Guarantee Plan (hereinafter
PGP) is to provide a weekly income to eligible registered men.

20.1 Foreachyear of the Agreement the Employers will have
a contingent liability for the Pay Guarantee Plan of the follow-
ing maximum amounts:

Firstyear  (6/29/96t06/28/97) .......... $24,960,000
Second year (6/28/97t06/27/98) .......... $20,020,000
Thirdyear  (6/27/98t07/01/99) .......... $20,020,000

20.11 In the first year $6,240,000 will be made available
each quarter; in the second year $5,005,000 will be made avail-
able in each quarter; in the third year $5,005,000 will be made
available each quarter.

20.12 One-thirteenth of each quarter’s amount will be
contingent liabilities and will be available at the end of each
payroll week to meet the Plan’s payout requirements for that
week.

20.13 At the end of the first payroll week if the benefits
that have been paid are less than the amount available for that
week, the unused amount will be made available for the next
payroll week(s) as provided in Section 20.3. Thereafter, the un-
used amount of the total available in any payroll week shall be
made available for the following payroll week(s). This accu-
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mulating procedure shall continue over the full 156-week con-
tract period.

20.14 The Employers will determine the method by which
contributions for the contingent liability will be collected and
made available.

20.2 Benefits. Effective with the beginning of the third pay-
roll quarter of 1987, PGP benefits for Class A employees shall
be a maximum of 38 hours pay each week; PGP benefits for
Class B employees who have 5 or more vacation qualifying
years as of the preceding April 1 shall be a maximum of 38
hours pay each week; PGP benefits for Class B employees with
less than 5 vacation qualifying years as of the preceding April
1 shall be a maximum of 28 hours pay each week. The hourly
rate of PGP pay shall be the employee’s appropriate straight
time rate of pay as provided under Section 4.13.

20.21 An exception to the benefits provided in Section
20.2 above shall be that new registrants after July 1, 1984 shall
not be entitled to PGP benefits until completion of 1 year of
registration.

20.22 The benefits payable each week shall be the differ-
ence between a man’s earnings for the 4-week period ending
with the current week and PGP benefits for those 4 weeks.

20.221 Earnings are defined as all earnings and/or
compensation received during the payroll week or period in-
cluding such payments as straight time, overtime, skill pay,
penalty cargo pay, travel time pay, pay for vacations and paid
holidays, jury duty pay, State unemployment benefits and PGP
payments.

20.2211 Compensation shall include all payroll ad-
justments including monetary claims paid as a result of LRC or
arbitration decisions. Payroll adjustments shall be included as
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part of the individual’s earnings for the payroll week in which
such payments are made.

20.2212 Compensation shall also include the
amount of Social Security benefits, [ILWU-PMA Pension Plan
benefits and any other retirement benefits to which aman is en-
titled on the first day of the month if coincident with a man’s
65th birthday, or on the first day of the month subsequent to a
man’s 65th birthday, whichever is applicable.

20.222 Ifanindividual’s earnings in any week of the 4-
week period were less than the benefit amount and he was in-
eligible for an appropriate PGP benefit that week, the
calculation for the 4-week period will be made as if his earn-
ings for that week were equal to the appropriate PGP weekly
benefit.

20.223 If an individual’s earnings as a longshoreman
are less than the State unemployment compensation benefit for
a given week and evidence is not submitted showing that the
individual has applied for unemployment compensation to-
gether with the amount of entitlement, the earnings record for
that week will be increased by the difference between actual
earnings in the given week and the weekly guarantee maxi-
mum limit.

20.2231 Anemployee shall not be eligible for PGP
in any week for which:

(a) he has non-longshore work-related earnings from an
outside source not covered by this Agreement, which
requires his attendance during any part of the day
shift or night shift on any day of the week from Mon-
day through Friday; or

(b) he has received any weekly indemnity benefits for an
off-the-job disability from either the State of Cali-
fornia or the ILWU-PMA Benefit Funds; temporary
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total or temporary partial State workers’ compensa-
tion, or temporary total or temporary partial Long-
shore & Harbor Workers’ Compensation; or

(c) he has failed to establish entitlement for a State Un-
employment Compensation benefit, if such failure is
due to employment not covered by this Agreement.

20.22311 Employees must give full Social Secu-
rity authorization and appropriate State authorization to PMA
as Trustee of the PGP Fund for the purpose of verifying eligi-
bility in accordance with the standards established by Section
20.2231. All documents necessary to obtain full Social Securi-
ty and other State and Federal benefit program information to
establish eligibility for PGP must be executed by the employ-
ee when requested by either party at the local level with imme-
diate notice of such request to be given to the other party. When
requested, evidence of all outside earnings shall be submitted
to the Joint LRC. When a charge is made that any employee has
violated Sections 20.2231 or 20.22311, such charge shall be
subject to resolution under the grievance machinery.

20.22312 Any employee who receives PGP in
violation of Section 20.2231 shall be disqualified from receiv-
ing PGP for the life of this contract, or 12 months, whichever is
longer.

20.22313 Any claim that denial of PGP eligibili-
ty under these provisions is improper, shall be heard by the
Joint LRC immediately and they shall have the authority to ef-
fect reinstatement and/or reimbursement.

20.2232 Evidence of application for unemployment
compensation benefits to be considered timely must be in the
hands of PMA no later than the second Tuesday following the
Friday payday on which PMA issues notification of eligibility
for unemployment compensation so that the unemployment
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compensation benefit can be applied to the correct payroll
week. If the evidence of application is not in the hands of PMA
by the second Tuesday then the difference between the man’s
actual earnings and the guarantee maximum benefit will be
added to the man’s earnings for the applicable payroll week.

20.3 Payment Procedures.

20.31 PGP payments will be made to eligible men weekly
on the payday of the second week following the week for
which a benefit is payable. Men will be eligible for benefits if
they are on the PGP eligibility list, meet the weekly availabili-
ty requirement and have 4-week earnings less than the appro-
priate 4-week benefit amount.

20.311 At the close of each payroll week the dispatch
hall shall furnish PMA the joint records of all men available but
not dispatched, and those who flopped, for each day of the pay-
roll week. A combination of days of “work” and “availability”
in the joint dispatch hall shall be used to calculate PGP eligi-
bility.

20.32 Total PGP payments for any week may not exceed
the weekly contingent liability for that week plus the unused
amount from the prior week(s) as provided in Section 20.13.

20.321 Ifinany payroll week the total payments due do
not exceed the current weekly contingent liability plus any un-
used amount from prior weeks, payment in full will be made.

20.322 If in any payroll week the total payments due
are in excess of the current weekly contingent liability plus any
unused amount from prior weeks, an across-the-board per-
centage reduction will be made to reduce the week’s payments
to an amount equal to the current weekly contingent liability
plus any unused amount from prior weeks.
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20.323 Tivelve successive 13-week periods shall be de-
termined commencing June 29, 1996. If, at the end of each 13-
week period, there is an unused amount resulting from the
accumulating procedure of Section 20.13 and if weekly PGP
payments were reduced during such period as provided in Sec-
tion 20.322, the following PGP benefit adjustment procedure
shall then apply:

20.3231 A lump sum “make whole” payment shall
be made to any registered man who, during the 13-week peri-
od, had his weekly PGP benefit reduced under the provisions
of Section 20.322 above. Such lump sum payments in the ag-
gregate shall not exceed the unused amount resulting from the
accumulating procedure of Section 20.13.

20.32311 Except as provided in Section
20.32312 below, the lump sum “make whole” payment to a
man shall be the difference between his PGP payments for the
13-week period and the amount he would have been entitled to
had there been no reduction under Section 20.322 above.

20.32312 Ifthetotal “make whole” payments ex-
ceeds the total unused amount available, the “make whole”
payments will be reduced by an across-the-board percentage
reduction so that the total PGP payments will not exceed the
unused amount available.

20.324 If, at the end of each 52-week period (week
numbers 52, 104 and 156), there is an unused amount resulting
from the accumulating procedure of Section 20.13 and if
weekly PGP payments were reduced during such 52-week pe-
riod and have not been previously “made whole” under the
benefit adjustment procedure of Section 20.323, then the ben-
efit adjustment procedure of Section 20.323 shall apply to such
52-week period.
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20.325 If, at the end of the third 52-week period (week
number 156) and after the benefit adjustment procedure of
Section 20.324, there is an unused amount resulting from the
accumulating procedure of 20.13 and if weekly PGP payments
were reduced during the first 52-week period and/or the second
52-week period and have not been previously “made whole”
under the benefit adjustment procedure of Section 20.323, then
the benefit adjustment procedure of Section 20.323 shall apply
to the first 52-week period and/or the second 52-week period.

20.33 PMA shall furnish to the local union a list of men
showing their hours worked, their earnings, their availability
and the amount of PGP payments for which a man is eligible
before the adjustment, if any, the amount of the adjustment,
and the net payment after the adjustment.

20.331 A claim of incorrect payment of PGP is to be
submitted to a designated person in each local. To be consid-
ered timely, such claim must be in the hands of PMA no later
than 28 days after the payday on which the payment was made.

20.4 Eligibility. Only registered Class A and Class B men are
eligible to participate in the PGP.

20.41 Men on the PGP eligibility list will be eligible for
PGP benefits for any payroll week (8:00 a.m. Saturday to 8:00
a.m. Saturday) by establishing “availability” as defined in Sec-
tion 20.531 for the 5 days Monday through Friday inclusive,
except that in any week in which a paid holiday as defined in
Section 5 is observed on Monday through Friday men shall be
eligible for PGP benefits for that week by being available Mon-
day through Friday less the day on which the paid holiday is ob-
served.

20.411 For each full day of work by a man on a Satur-
day and/or Sunday the individual’s weekly availability re-
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quirement as defined in Section 20.41 shall be reduced by 1
day.

20.42 The PGP eligibility list shall include only those reg-
istered men (1) who meet the requirements of the 50% test pro-
vided below in Sections 20.421 through 20.4212, or (2) who in
the preceding payroll year were paid at least a basic 1 week va-
cation (on the basis of required, qualifying hours under the
terms of the 1981-1984 Agreement).

20.421 Eligibility shall include only those Class A or
Class B registered men who work 50% or more of the average
work hours available to Class A or Class B men, respectively,
in their home port for the most recent available 4 payroll quar-
ters preceding the current quarter. “Work hours” shall not in-
clude travel hours, outport hours, vacation hours, holiday
hours, or PGP hours. Men with less than 100 work hours for the
4-quarter period and steady men will be excluded in the calcu-
lation of the average.

20.4211 The PGP eligibility list will be prepared
quarterly and will be effective for the period beginning with the
second week of the current payroll quarter to the second week
of the following payroll quarter.

20.4212 Men who have insufficient hours to meet
the 50% test due to vacation, jury duty, illness, injury, full-time
Union employment, full-time joint employment, military ser-
vice, leave of absence, etc. shall be entitled to a pro rata adjust-
ment on the basis of hours worked while not absent during the
test period.

20.43 Men will be deleted from the PGP eligibility list
while working on a steady basis for an employer under a week-
ly or monthly guarantee for which their employer is responsi-
ble. The individual employers of steady men shall notify the
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PMA area offices immediately when men are employed or re-
leased as steady men.

20.431 Men employed or released as steady men dur-
ing a payroll week are not eligible for benefits under the PGP
for such week.

20.44 Men dropped from the registration list for any rea-
son shall be deleted from the PGP eligibility list.

20.45 Authorized visitors, granted clearance by the home
port LRC and approved by the visited JPLRC to work as a vis-
itor shall be included on the PGP eligibility list in the port they
are visiting.

20.46 Unauthorized visitors, visiting and working in oth-
er than their home port without having obtained the clearance
and approval of the LRC of both ports shall not be included on
the PGP eligibility list of the port visited, but shall remain on
the PGP eligibility list of the home port.

20.47 Men who are transferred to another port under the
provisions of the Agreement will be placed on the PGP eligi-
bility list in the port to which they are transferred effective at
the beginning of the payroll week immediately following the
effective date of the transfer.

20.5 Availability. It is recognized that the industry works 7
days per week and the Union agrees that employees will be
available to fill the needs of the employers on all working shifts
during the week, including Saturdays, Sundays and holidays in
accordance with the Agreement. It is also recognized that some
employees only make themselves available to work days, that
some employees only make themselves available to work
nights, and that some employees make themselves available to
work either days or nights.
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20.51 Port rules shall determine shift availability of gangs
and men. Availability shall be any combination of day or night.

20.52 A failure by a local to provide the required regis-
tered work force on Saturday and/or Sunday shall be referred
for correction to the Joint Port LRC. This matter shall take
precedence over any other matter before the JPLRC. If the mat-
ter is not settled within 5 days from its introduction to the
JPLRC the Area Arbitrator shall adjudicate the dispute by me-
diation/arbitration within 10 days. Arbitrators’ decisions shall
be corrective and restricted to the local involved.

20.53 Failure to meet the weekly availability requirement
shall disqualify the employee for PGP benefits for the week in
which the failure occurs.

20.531 “Availability” is defined to mean working or be-
ing available for work without employment offered.

20.532 “Working” is defined to mean working a full
shift, unless injured on the job or released earlier by the em-
ployer.

20.5321 A man replacing himself prior to the com-
pletion of a full shift will not be considered as having been
available that day for PGP purposes. Each such replacement
shall be reported by the employer to PMA in the payroll week
in which such replacement occurs.

20.533 Men checked in for work who refuse any work
opportunity offered in their category (skilled, unskilled) will
not be given availability credit. Exception: Dock preference
men shall be exempt from work on ship.

20.5331 In addition to Section 20.533 above, a
Class A registered man will be deemed unavailable if he did
not accept work when work was available to him and a Class B
man or a casual was employed in his category (skilled or un-
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skilled) on his assigned shift during the Monday-Friday peri-
od. A Class B registered man will be deemed unavailable if he
did not accept work when work was available to him and a ca-
sual was employed on his assigned shift during the Monday-
Friday period.

20.5332 The reference to “category (skilled or un-
skilled)” in Sections 20.533 and 20.5331 means that a skilled
man is required to accept only skilled work for which he is
qualified unless Section 20.7241 is applicable. Unskilled men
are required to accept any unskilled work.

20.534 Men who do not meet the weekly availability
requirement because of absence due to illness, injury, full-time
union employment, full-time joint employment, military ser-
vice, leave of absence, disciplinary time off, incarceration or
for any other reason other than jury duty whether it be autho-
rized or unauthorized shall not be entitled to a PGP payment for
the payroll week in which such absence occurs.

20.535 Men who are absent Monday through Friday
because of part-time union employment or part-time joint em-
ployment shall have their hours, earnings and availability for
such employment integrated with their hours, earnings and
availability under the Agreement to determine eligibility for
PGP benefits.

20.536 Individuals who are absent because of jury duty
shall have their jury duty days Monday through Friday count-
ed toward availability and shall not be subject to four-week av-
eraging (Section 20.22) to determine PGP for the week or
weeks while serving. Verification of jury duty service and pay
shall be presented to PMA in order to receive this benefit.

20.537 Men working as unauthorized visitors in anoth-
er port must meet the 5 days Monday through Friday availabil-
ity requirement in the home port in order to qualify for PGP
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payments. Earnings paid to unauthorized visitors in the port
visited shall be included in determining PGP payments in the
home port.

20.54 Each dispatch hall shall record availability for its lo-
cal in the manner and form determined by the JPLRC. The
JPLRC form for this purpose is to be transmitted to PMA for
each weekly payroll period.

20.541 Any dispute as to an individual’s availability
shall be promptly processed through the contract grievance
machinery.

20.55 Availability credit during a payroll week will be giv-
en for each day on the following basis provided that no more
than a single day’s credit shall accrue in a 24-hour period 8:00
a.m. to 8:00 a.m.:

20.551 For each day or night Saturday to Saturday that
aman has worked.

20.552 For each day or night Monday through Friday
that a man makes himself available for work in accordance
with JPLRC check-in procedures.

20.6 Work Stoppages.

20.61 Awork stoppage by any local(s) in violation of Sec-
tion 11.1 as defined herein shall disqualify all registered men
in the port(s) affected from payment under the PGP in the pay-
roll week(s) that the violation occurs.

20.611 A work stoppage is here defined as one which
occurs by reason of Union policy, local or International, or by
failure to work as directed by an Arbitrator.

20.612 An unauthorized stop-work meeting in viola-
tion of Section 12.3 is considered to be a work stoppage by any
local in violation of Section 11.1.
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20.613 Unauthorized non-work days or non-work
shifts are considered to be a work stoppage by any local in vi-
olation of Section 11.1.

20.614 Action to disqualify registered men in the port
from payment of PGP under Section 20.61 can be taken by the
Employers only upon written notification to the local(s) in-
volved within 48 hours following the work stoppage. If the
Union grieves such action, it has the right to have the grievance
heard by the Area Arbitrator within 48 hours of receipt of noti-
fication. The Arbitrator’s decision shall be rendered within 24
hours of the hearing.

20.62 Ineach week a coastwise work stoppage occurs, the
Employers’ obligation will be reduced by the amount of the
weekly contingent liability.

20.63 Intheeventthat unions other than those signatory to
this Agreement have work stoppages or there occurs an Act of
God (described herein as a “force majeure”) that creates a need
to provide PGP payments in a port, area or on a coastwise ba-
sis for a period extending beyond 1 payroll week, PGP pay-
ments will be suspended in the port, area or coastwise as
applicable until work can be resumed. There shall be no reduc-
tion in the Employers’ liability for the PGP as a result of such
incident.

20.631 The 1 payroll week, for which PGP payments
may be made as provided herein, shall stand alone and there-
fore shall not be included in any 4-week period as provided in
Section 20.22.

20.632 Upon the occurrence of an event that creates a
need to make PGP payments as provided herein, the Joint
Coast Labor Relations Committee shall promptly meet to re-
view conditions in the port(s) affected to discuss what relief the
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parties may agree can be provided for the longshoremen in
those ports.

20.7 Abuses.

20.71 The parties agree it is to their mutual best interest to
prevent abuses of the intent and purpose of the Pay Guarantee
Plan. Recognizing this as their objective, the parties agree that
the Rules contained herein are subject to change, modification,
deletion or addition for such purpose.

20.72 To correct abuses in a local, the registered work
force may be dispatched under one or more of the following
rules, or other rules agreed to by the JPLRC. Such rules must
be observed after implementation to avoid unwarranted PGP
payments.

20.721 Obsolete boards are to be discontinued.

20.722 The number of men in a local to be assigned to
the day shift versus the night shift shall be jointly decided.

20.723 The number of identified regular gangs in a lo-
cal (day/night) shall be jointly decided, not to exceed present-
ly agreed numbers.

20.724 Available men must accept any work for which
they are qualified and gang members, when their gang(s) are
not working, shall be required to accept work for which they
are qualified in accordance with Sections 20.533,20.5331 and
20.5332 in order to meet the availability requirements for PGP.

20.7241 Skilled men will not be required to accept a
dispatch to unskilled work except in those locals where it is an
accepted dispatching practice.

20.7242 All orders placed by the Employer after
dispatch has begun shall not disqualify an employee for PGP
availability.
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20.73 Disagreement over implementation of any rule to
correct abuses or failure by a JPLRC to agree on any other al-
leged abuses within 10 days shall be subject to prompt and fi-
nal determination by the Area Arbitrator. An Area Arbitrator’s
decision shall be restricted to the local involved.

20.8 General Provisions.

20.81 Travel. Historically, travel between ports has been
an accepted and essential part of the Agreement. It is the work-
ers’ obligation to travel to work where such travel is customary
or feasible.

20.811 Tiavel between ports shall continue in accor-
dance with customary dispatch procedures and travel prac-
tices.

20.8111 Each JPLRC shall develop a list of “travel
exempt” men who are not required to accept a dispatch to trav-
el. Such list shall include only those men who have valid or le-
gitimate reasons for refusing to travel, such as but not limited
to physical or medical limitations.

20.8112 Men not on the “travel exempt” list who
refuse to accept travel orders on any day upon which they are
available shall not be entitled to a guarantee payment for the
payroll week of such occurrence.

20.8113 The availability record maintained by the
dispatch hall shall indicate such refusal to travel.

20.812 Travel time and earnings paid for work in the
porttowhich traveled shall be included in an individual’s earn-
ings record.

20.82 Dispatch Procedures.

20.821 Dispatch of Longshoremen as Clerks. If the
registered work force of clerks in any local is exhausted on any
dispatch, available registered longshoremen, Class A or Class
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B, shall be offered the work before casual clerks are employed.
Failure of a registered longshoreman to accept such dispatch
during the Monday through Friday availability period shall
make him ineligible for PGP benefits for that payroll week.

20.8211 Whenever a registered longshoreman re-
fuses to accept a dispatch to clerks’ work during dispatch peri-
ods, a report of such incident must be made by the dispatcher
on the JPLRC availability form.

20.8212 Registered longshoremen dispatched to
clerks’ work who are determined by an employer to be un-
qualified shall be placed on a list of longshoremen unqualified
for clerks’ work by the longshore JPLRC. Such men are not re-
quired to accept dispatch as a clerk but shall, however, be enti-
tled to use the grievance machinery under the Clerks’ Contract
Document to claim reinstatement of eligibility for clerks’
work.

20.82121 The Employer shall have the right to
have any grievance against a longshoreman working as a clerk
processed by the Joint Clerks’ LRC with that Committee hav-
ing the authority to invoke disciplinary action consistent with
the Agreement. The decision of the Joint Clerks’ LRC is to be
recognized and enforced by all Joint Labor Relations Commit-
tees.

20.822 Dispatch in “Low Work Opportunity Port” Sit-
uation. When a “Low Work Opportunity Port” situation occurs
for Class B men they shall be dispatched by rotation on a 1-day
basis. In a similar situation the same rule shall apply to hall
Class A men in the port. (See Supplement I11.)

20.83 Registered Men Employed by Nonmembers of
PMA.

20.831 Hours and earnings of registered men em-

ployed on a steady or casual basis by an employer who is sig-
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natory to a Nonmember Participation Agreement shall be in-
cluded in the calculation of a man’s eligibility and earnings.

20.84 Payroll Processing. All payrolls for registered men
including any former direct payments made by member com-
panies and payrolls of nonmember companies participating in
the PGP shall be processed through the PMA Management In-
formation Services.

20.85 Vacations. No employee shall be eligible for PGP
payments for more than 52 payroll weeks per payroll year mi-
nus the number of weeks of vacation for which he is paid in that
year.

20.851 Vacation weeks to which a man is entitled for
PGP purposes shall be taken in 5-day units of Monday through
Friday.

20.852 The JPLRC availability record maintained in
the dispatch hall shall indicate when a man is on vacation.

20.853 Men shall not be entitled to a PGP payment for
any payroll week while on vacation.

20.8531 When aman is on vacation, the appropriate
maximum weekly PGP benefit shall be charged to his weekly
guarantee record for each week of paid vacation taken.

20.8532 If at the end of the payroll year the payroll
records indicate that a man has not taken the number of weeks
of vacation for which he was paid, the appropriate maximum
weekly PGP benefit shall be charged to his guarantee record
for the number of weeks of vacation not taken, beginning with
the first payroll week following the end of the payroll year.

20.86 Fringe Benefit Eligibility.

20.861 PGP payments for which a man is eligible, pri-
or to any reduction or offset for unemployment insurance or
jury duty pay, shall be credited when required to establish eli-
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gibility for Welfare Plan coverage, a qualifying year under the
Pension Plan and a qualifying year of past service for addition-
al vacation under Section 7.12.

20.8611 The number of hours to be credited under
Section 20.861 will be calculated by dividing the amount of the
PGP by the appropriate longshore straight time rate.

20.862 PGP payments shall not be credited for the pur-
pose of establishing eligibility for the basic vacation under
Section 7.11.

20.87 Survey Team. A 4-man PGP Survey Team with 2
representatives each from the Employers and the Union shall
be established. The Team shall visit each area and review the
administration of the PGP. The Team shall make recommenda-
tions to the parties in the various ports and to the Coast Com-
mittee. The principal purpose of the Team shall be to promote
efficient and uniform administration of the PGP and its rules.

20.88 Grievances. Disputes arising over interpretation or
application of PGP provisions and rules shall be subject to the
contract grievance procedure.

LASH BARGE JURISDICTION
21.1 Section 1.1 of the PCLCD, Section 1.2 of the PCCCD
and Section 1 of the Pacific Coast Walking Bosses/Foremen’s
Agreement shall apply to loading cargo to and discharging car-
go from LASH barges at all docks accommodating vessels
and/or barges within the existing geographical jurisdiction of
any longshore, clerk or walking bosses/foremen local, and the
labor involved therein is hereby assigned to longshoremen,
clerks and walking bosses/foremen.
21.2 At docks where there are jurisdictional claims made by
other Unions which may prevent LASH barge work from com-
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mencing or continuing with the use of longshoremen, clerks
and walking bosses/foremen, then non-longshoremen, non-
clerks and non-walking bosses/foremen may do such work
provided the following procedures are followed:

21.21 The LASH barge owner and/or agent shall be re-
quired to expend a good faith effort to secure assigned work for
longshoremen, clerks and walking bosses/foremen and shall
notify the local unions 10 days before the start of the operation.

21.22 Atthose industrial docks or private docks where es-
tablished practices for PMA vessels are in effect, such prac-
tices shall apply to LASH barges (use of front men, operation
of hoisting equipment for cargo-handling from/to LASH
barges, and that dock work, clerks” work and walking boss-
es/foremen work which longshoremen, clerks and walking
bosses/foremen do at each such dock).

21.23 Atdocks other than those described in Section 21.22
where none of the assigned work is performed by longshore-
men, clerks or walking bosses/foremen, an assessment of $1.50
per revenue ton shall be transmitted promptly upon completion
of the loading or discharging operation to the Treasurer, Pacif-
ic Maritime Association, San Francisco. Such monies shall be
accompanied by a transmittal letter showing the port and area
location where the operation took place, the date or dates on
which the operation occurred and the revenue tons handled.

21.24 The labor involved in loading and discharging of
LASH barges outside the geographical jurisdiction on the
United States Pacific Coast of any longshore, clerk or walking
bosses/foremen local may be performed by non-longshore-
men, non-clerks and non-walking bosses/foremen and such
work shall not be claimed by longshoremen, clerks or walking
bosses/foremen by virtue of the existence of this Memoran-
dum of Understanding. Similarly, nothing in this Memoran-
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dum of Understanding shall prevent longshoremen, clerks and
walking bosses/foremen from exercising their legal rights to
obtain representation of such workers by organizational or
procedural efforts. At such docks as described in Section 21.24
above where none of the assigned work is performed by long-
shoremen, clerks and walking bosses/foremen, an assessment
of 65¢ per revenue ton shall be paid and handled on the same
basis as the $1.50 assessment provided for in Section 21.23
above.

21.25 The monies transmitted to PMA under this Agree-
ment as described in Sections 21.23 and 21.24 shall be held by
the Pacific Maritime Association and disbursed on a quarterly
basis by sending the total amount accumulated in the quarter to
the ILWU Coast Pro Rata Committee. Accompanying the
check shall be an itemization of the amounts collected in ac-
cord with the breakdown in the transmittal letter described in
Section 21.23 above. The ILWU Coast Pro Rata Committee
will make appropriate distribution of these monies to the vari-
ous longshore, clerk and walking bosses/foremen locals, and
such monies will be used as an offset by each local receiving
such monies against the respective local’s share of the joint
dispatch hall expenses. When such distribution is made, the
ILWU Coast Pro Rata Committee will advise each PMA Area
Manager of the breakdown and amounts of the distribution,
with a carbon copy of such information to the PMA Treasurer
in San Francisco.
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SEcTION 22
TERM OF AGREEMENT

AND ITEMS OPEN TO REVIEW
DURINGTERM OF AGREEMENT
22.1 This Agreement shall remain in effect—unless termi-
nated in accordance with other provisions in the Agreement or
unless the termination date is extended by mutual agreement—
until 5:00 p.m., July 1, 1999, and shall be deemed renewed
thereafter from year to year unless either party gives written
notice to the other of a desire to modify or terminate the same,
said notice to be given at least 60 days prior to the expiration
date. Negotiations shall commence within 10 days after the
giving of such notice.

WELFARE AND PENSION PLANS

23.1 The parties hereto have agreements on the subjects of
Welfare and Pensions for longshoremen covered by this
Agreement as set forth in the ILWU-PMA Welfare Agreement,
as amended, and the ILWU-PMA Welfare Fund—Declaration
of Trust as amended, the ILWU-PMA Pension Agreement, as
amended, and the ILWU-PMA Pension Fund—Declaration of
Trust, as amended.

MODIFICATION
24.1 No provision or term of this Agreement may be amend-
ed, modified, changed, altered or waived except by a written
document executed by the parties hereto.

SECTION 24 MODIFICATION

24.2 All joint working and dispatching rules shall remain in
effect unless changed pursuant to Section 15. All other restric-
tions on the employer or longshoremen that are in conflict with
the provisions of this Agreement are null and void. There will
be no unilateral “hip pocket” working or dispatching rules.
24.3 The parties agree that all arbitration decisions and rul-
ings of the Labor Relations Committees with respect to provi-
sions of the Contract that are not changed or modified in this
Agreement, remain in effect; the foregoing is subject to the
right of either party, by motion in the Joint Coast Labor Rela-
tions Committee, to seek a review or reopening of any such de-
cision or ruling during the term of this Agreement. If there is
disagreement on any proposal to change or modify such deci-
sion or ruling, the issue of whether the decision or ruling is in
accordance with this Agreement may be submitted to the Coast
Arbitrator for decision.

IN WITNESS WHEREOE, the parties hereto have signed
this Contract Document effective as of July 1, 1996.

Pacific Maritime International Longshore
Association and Warehouse Union
on behalf of its members on behalf of itself and each

and all of its longshore locals
in California, Oregon, and
Washington and all employees
performing work under the
scope, terms, and conditions

of this Agreement.
/s/ William E. Coday /s/ Brian McWilliams
/s/ Joseph N. Miniace /s/ Richard Olson
/s/ Terry N. Lane /s/ Glen Ramiskey
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PENALTY CARGO - OTHER
THAN BULK COMMODITIES
15¢ Penalty - A utomatic

For hand handling the following commodities in lots of 15
short tons or more.

The penalty shall be paid in accordance with Section 4.43.

The penalty payments are to be in accordance with Section
3.34.

Alfalfa meal or pellets in sacks.

Carborundum grits in sacks.

Cement in sacks.

Coal in sacks.

Cottonseed meal in sacks.

Creosoted wood products, unless boxed or crated.

Fertilizers in sacks, namely, tankage, animal, fish, fish meal,
guano, blood meal and bone meal. (Bone meal odor freed, non-
offensive and treated to prevent weeping is not included.)

Herring in boxes and barrels.

Lumber, logs and lumber products loaded out of water.

Lumber, freshly painted and paint is wet.

Lumber, chemically treated, uncrated, where treatment results in
irritation and offensiveness.

Nitrate, crude, untreated, in sacks.

Ore in sacks (excludes commodities such as rutile sand, zircon
sand).

Phosphates, crude, untreated in sacks (not considered treated by
mere process of grinding).

Pig iron, rough piled, when hand handled.

Refrigerated Cargo: handling and stowing in refrigerator space;
meats, fowl and other cargoes in lots of 15 short tons or more or
if job lasts 1 hour or more, to be transported at temperatures of
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freezing or below; and when men are required to work in hatch
areas where the temperature is 32 degrees Fahrenheit or below.

Rubber, Baled, Covered with Loose Talc: to be paid to the gang ac-
tually handling this commodity including the deckmen, front
men, jitney driver and the dockmen working as part of the gang.
If another gang is working in the same hatch on a nonpenalty
commodity, the ship gang members of said gang shall likewise
be paid the penalty provided the holdmen of such gang are work-
ing the same deck or compartment as the gang handling the baled
rubber covered with loose talc.

Sacks or Bags: loading only and to apply to the entire loading op-
eration where table or chutes are used and the men are handling
sacks weighing 120 pounds or over on the basis of 1 man per
sack.

25¢ Penalty - A utomatic
Green Hides: When the above commodities in unit loads or in pal-
letized loads are machine stowed or unstowed, should an obnox-
ious condition develop, a conditional penalty may be paid to
those individuals subjected to that obnoxious condition.

15¢ Penalty - Conditional
For the following commodities when packages are leaking
or sifting due to damaged or faulty containers.

Penalty payable only to those men subjected to an offensive
condition.

Alfalfa meal or pellets in bags.

Aniline dyes in bags.

Aqua gel (oilwell drilling clay) in bags.

Asbestos in bags or sacks.

Barium oxide in bags or drums.

Bichromate of soda in bags.

Borate in bags.

Borate in bags when not leaking or sifting but when temperature is

130 degrees Fahrenheit or more.
Calcium nitrate in bags.
Carborundum grits in bags.
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Caustic soda in drums.

Celite and Decalite in bags.

Cement in bags.

Coal in bags.

Copra meal in bags.

Corn starch in bags.

Cottonseed meal in bags.

Creosote in pails, Kits, etc., when not crated.

Cryolite in bags.

DDT in bags or fibre drums.

Feather meal in bags.

Fertilizers in bags, namely, tankage, animal, fish, fish meal, guano,
blood meal and bone meal.

Fish, brined, in tierces or barrels.

Fish oil, whale oil and Oriental oils in drums, barrels or cases.

Gilsonite in bags.

Iron oxide in bags.

Lampblack, soot and carbon in bags.

Lime in fibre drums.

Lime, dehydrated, in bags.

Nitrate, crude, untreated in bags.

Ore in bags (excludes commodities such as rutile sand, zircon
sand).

Paint pigment in bags.

Phosphates, crude, untreated in bags (not considered treated by
mere process of grinding).

Plaster in bags.

Soda ash in bags.

Soy sauce in drums, barrels, etc.

Talc in bags.

Tapioca flour in bags.

Tallow in drums.

Urea in bags.

Vermiculite in bags.

Whiting in bags.

124

PENALTY CARGO LIST

Working in Cramped Space:

Holdmen only—All paper and pulp in packages weighing 300
pounds or over per package only when winging up and when
stowing in fore peaks, after peaks and special compartments oth-
er than regular cargo spaces. (This does not apply to rolls.) When
there is less than 6 feet of headroom (a)loading cargo in hold on
top of bulk grain (b)covering logs or piling with lumber prod-
ucts, paid to side-runners when used.

NOTE: Because the terms “sack” and “bag” are confusing, when
these words are used, they are intended to mean the following:
Sack: Refers to burlap, cotton or cloth sacks with no inner lining.
Bag: Refers to plastic, multiwall paper bags or innerlined cloth

sacks.

25¢ Penalty
Creosoted products out of water —Holdmen and boom men only.
Shoveling —The physical act of shoveling any commodity.

]
NEW AND UNLISTED COMMODITIES

Automatic penalties are not payable for any unlisted com-
modity. The parties at the local level may jointly refer any com-
modity and the packaging method used to the parties at the
Coast level who will finally determine whether or not the item
is to be added to the penalty cargo list.

Where a penalty based on offensiveness is claimed due to
abnormal condition, the local parties may agree or local arbi-
trators may rule that a conditional penalty not to exceed the 15¢
conditional penalty rate is or is not to be paid to those subject-
ed to the condition in the instant case.

BULK COMMODITIES
(EXCLUDING BULK LIQUIDS)

(Payments to be in accordance with Section 3.34)
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25¢ Penalty
Bulk commodities not otherwise specified mechanically loaded or
discharged (includes incidental shoveling).
50¢ Penalty
Bulk grain—Board men only, when actually using board or oper-
ating trimming machine.
50¢ Maxim um Dust P enalty

Exceptions

(1) The Understanding reached regarding the San Francis-
co working rule covering bulk ore or concentrate con-
tinues the 35¢ straight time and 52'.¢ overtime
penalties for unusually dusty, and 85¢ straight time and
$1.275 overtime penalties for extremely dusty, fine, dry
concentrates, but limits the application of these rates
specifically to bulk ore or concentrate handled at Selby
only.

(2) A similar understanding applies to Quirivelca ore han-
dled at Tacoma, namely, the existing rate of 20¢ on
sacks and 30¢ on bulk is limited to this specific com-
modity handled at Tacoma only.

The Employers shall have the right to protest the applica-
bility of any penalty based on the characteristics of the com-
modity or the methods of operation, whether on a local basis or
coastwise. The Union has the right to request the maximum
penalty on any bulk commodity. The Joint Coast Labor Rela-
tions Committee shall finally decide whether the commodity is
to be on the no penalty list, the bulk penalty list or the maxi-
mum penalty list.

The bulk penalty rate of 25¢ is based on the basic offensive
characteristics of the commodity to which the employees are
subjected. The local parties or the local arbitrators shall be lim-
ited in determining whether the normal bulk penalty or the
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maximum dust penalty is to be applied on any particular oper-
ation.

Where the method of operation removes the offensiveness
for which a penalty is paid, the Employers may process a re-
quest through the grievance machinery to eliminate the penal-
ty for that method of operation.

All local working rules are to be amended so as to conform
to the new penalty cargo list as required under Section 24 and
in accordance with Section 15.3.

BULK LIQUID CARGO
No penalty is payable on bulk liquid cargoes.

A conditional penalty of 25¢ an hour may be paid to specif-
icmen for the time they are subjected to an offensive condition
when employed in the following situations:

1. When longshoremen are required to work in bulk liquid
tanks in order to strip the tanks of residual liquid cargo of an of-
fensive nature.

2. Should there be a rupture of a pipe or hose used in the ship
or on the dock for the loading or discharging of liquid cargo
which creates an offensive condition for the men employed in
the specific operation.

3. Should a spill occur on the ship or dock which creates an

offensive condition for the men employed in the specific oper-
ation.

DAMAGED CARGO

85¢ Penalty
Cargo damaged by fire, collision, springing a leak or strand-
ing, for that part of cargo only which is in a damaged condition.
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Cargo damaged from causes other than those enumerated
above shall, if inspection warrants, pay the damaged cargo rate
orsuch other rate determined by the Port Labor Relations Com-
mittee for handling that part of the cargo only which is in a
damaged condition. This provision shall apply to individual
consignments which are damaged and shall not empower any
committee to add to or detract from penalty cargo rates herein
specified.

Cargo damaged from causes other than those enumerated
above is understood to mean cargo damaged by reason of a ca-
sualty to the vessel or an occurrence aboard the vessel, such as
arupture in the sanitary pipes or a fuel oil leak, which produces
the damaged cargo condition.
L

1
FIRE PENALTY
$1.20 Penalty
Working hatch when fire is burning or cargo is smoldering
in hatch—payable to all employees working the cargo, ship or
dock.

1

EXPLOSIVES

When working Class A explosives as defined by Interstate

Commerce Commission regulations, all men working in con-

nection with a ship which is loading explosives are to receive

the penalty during such time as explosives are actually being
worked. (Refer to Section 4.46.)
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1996-1997 WAGE SCHEDULE
Effective 8:00 a.m., June 29, 1996, to 8:00 a.m., June 28, 1997

Skill “Experience”
Diff'l  Level (Hours)

No Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

15¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

1st & 2nd 3rd
1st 2nd Shift 3rd Shift
Shift ~ Shift Overtime Shift Overtime

$24.68 $32.91 $37.02 $39.49 $44.42
20.78 27.71 31.17 33.25 37.40
18.78 25.04 28.17 30.05 33.80
17.78 23.71 26.67 28.45 32.00

$26.95 $35.93 $40.43 $43.12 $48.51
23.05 30.73 34.58 36.88 41.49
21.05 28.07 31.58 33.68 37.89
20.05 26.73 30.08 32.08 36.09

$29.22 $38.96 $43.83 $46.75 $52.60
25.32 33.76 37.98 40.51 45.58
23.32 31.09 34.98 37.31 41.98
22.32 29.76 33.48 35.71 40.18

$24.83 $33.11 $37.25 $39.71 $44.65
20.93 27.91 31.40 33.47 37.63
18.93 25.24 28.40 30.27 34.03
17.93 23.91 26.90 28.67 32.23

$27.10 $36.13 $40.65 $43.35 $48.74
23.20 30.93 34.80 37.11 41.72
21.20 28.27 31.80 33.91 38.12
20.20 26.93 30.30 32.31 36.32

$29.37 $39.16 $44.06 $46.98 $52.82
25.47 33.96 38.21 40.74 45.80
23.47 31.29 35.21 37.54 42.20
22.47 29.96 33.71 35.94 40.40
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Effective 8:00 a.m., June 29, 1996, to 8:00 a.m., June 28, 1997

Skill “Experience”
Diff'l  Level (Hours)

25¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

35¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000
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1st & 2nd 3rd
1st 2nd Shift 3rd Shift
Shift ~ Shift Overtime Shift Overtime

$24.93 $33.24 $37.40 $39.86 $44.80
21.03 28.04 31.55 33.62 37.78
19.03 25.37 28.55 30.42 34.18
18.03 24.04 27.05 28.82 32.38

$27.20 $36.27 $40.80 $43.50 $48.89
23.30 31.07 34.95 37.26 41.87
21.30 28.40 31.95 34.06 38.27
20.30 27.07 30.45 32.46 36.47

$29.47 $39.29 $44.21 $47.13 $52.97
2557 34.09 38.36 40.89 45.95
23.57 31.43 35.36 37.69 42.35
22.57 30.09 33.86 36.09 40.55

$25.03 $33.37 $37.55 $40.01 $44.95
21.13 28.17 31.70 33.77 37.93
19.13 25,51 28.70 30.57 34.33
18.13 24.17 27.20 28.97 32.53

$27.30 $36.40 $40.95 $43.65 $49.04
23.40 31.20 35.10 37.41 42.02
21.40 28.53 32.10 34.21 38.42
20.40 27.20 30.60 32.61 36.62

$29.57 $39.43 $44.36 $47.28 $53.12
25.67 34.23 38.51 41.04 46.10
23.67 31.56 35.51 37.84 42.50
22.67 30.23 34.01 36.24 40.70

1996-1997 WAGE SCHEDULE
Effective 8:00 a.m., June 29, 1996, to 8:00 a.m., June 28, 1997

Skill “Experience”
Diff'l  Level (Hours)

50¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

85¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

1st & 2nd 3rd
1st 2nd Shift 3rd Shift
Shift ~ Shift Overtime Shift Overtime

$25.18 $33.57 $37.77 $40.24 $45.17
21.28 28.37 31.92 34.00 38.15
19.28 25.71 28.92 30.80 34.55
18.28 24.37 27.42 29.20 32.75

$27.45 $36.60 $41.18 $43.87 $49.26
23.55 31.40 35.33 37.63 42.24
2155 28.73 32.33 34.43 38.64
20.55 27.40 30.83 32.83 36.84

$29.72 $39.63 $44.58 $47.50 $53.35
25.82 34.43 38.73 41.26 46.33
23.82 31.76 35.73 38.06 42.73
22.82 30.43 34.23 36.46 40.93

$25.53 $34.04 $38.30 $40.76 $45.70
21.63 28.84 32.45 34.52 38.68
19.63 26.17 29.45 31.32 35.08
18.63 24.84 27.95 29.72 33.28

$27.80 $37.07 $41.70 $44.40 $49.79
23.90 31.87 35.85 38.16 42.77
21.90 29.20 32.85 34.96 39.17
20.90 27.87 31.35 33.36 37.37

$30.07 $40.09 $45.11 $48.03 $53.87
26.17 34.89 39.26 41.79 46.85
2417 32.23 36.26 38.59 43.25
23.17 30.89 34.76 36.99 41.45
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1996-1997 WAGE SCHEDULE
Effective 8:00 a.m., June 29, 1996, to 8:00 a.m., June 28, 1997

1st & 2nd 3rd
Skill “Experience” 1st 2nd Shift 3rd Shift
Diff'l  Level (Hours) Shift ~ Shift Overtime Shift Overtime
$1.20 Cargo Penalty
None 4,000 or more $25.88 $34.51 $38.82 $41.29 $46.22

2,001-4,000 21.98 29.31 32.97 35.05 39.20
1,001-2,000 19.98 26.64 29.97 31.85 35.60

0-1,000 18.98 25.31 28.47 30.25 33.80

10% 4,000 or more $28.15 $37.53 $42.23 $44.92 $50.31
2,001-4,000 24.25 32.33 36.38 38.68 43.29
1,001-2,000 22.25 29.67 33.38 35.48 39.69

0-1,000 21.25 28.33 31.88 33.88 37.89

20% 4,000 or more $30.42 $40.56 $45.63 $48.55 $54.40
2,001-4,000 26.52 35.36 39.78 42.31 47.38
1,001-2,000 2452 32.69 36.78 39.11 43.78

0-1,000 23.52 31.36 35.28 37.51 41.98

Explosives Cargo Penalty

None 4,000 or more

$49.36 $65.81 $74.04 $76.51 $81.44

2,001-4,000 41.56 55.41 62.34 64.42 68.57
1,001-2,000 37.56 50.08 56.34 58.22 61.97

0-1,000 35.56 47.41 53.34 55.12 58.67

10% 4,000 or more $51.63 $68.84 $77.45 $80.14 $85.53
2,001-4,000 43.83 58.44 65.75 68.05 72.66
1,001-2,000 39.83 53.11 59.75 61.85 66.06

0-1,000 37.83 50.44 56.75 58.75 62.76

20% 4,000 or more $53.90 $71.87 $80.85 $83.77 $89.62
2,001-4,000 46.10 61.47 69.15 71.68 76.75
1,001-2,000 42.10 56.13 63.15 65.48 70.15

0-1,000 40.10 53.47 60.15 62.38 66.85
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1997-1999 WAGE SCHEDULE
Effective 8:00 a.m., June 28, 1997

Skill “Experience”
Diff'l  Level (Hours)

No Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

15¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

1st & 2nd 3rd
1st 2nd Shift 3rd Shift
Shift ~ Shift Overtime Shift Overtime

$25.68 $34.24 $38.52 $41.09 $46.22
2150 28.67 32.25 34.40 38.70
19.50 26.00 29.25 31.20 35.10
18.50 24.67 27.75 29.60 33.30

$27.95 $37.27 $41.93 $44.72 $50.31
23.77 31.69 35.66 38.03 42.79
21.77 29.03 32.66 34.83 39.19
20.77 27.69 31.16 33.23 37.39

$30.22 $40.29 $45.33 $48.35 $54.40
26.04 34.72 39.06 41.66 46.87
24.04 32.05 36.06 38.46 43.27
23.04 30.72 34.56 36.86 41.47

$25.83 $34.44 $38.75 $41.31 $46.45
21.65 28.87 32.48 34.63 38.93
19.65 26.20 29.48 31.43 35.33
18.65 24.87 27.98 29.83 33.53

$28.10 $37.47 $42.15 $44.95 $50.54
23.92 31.89 35.88 38.26 43.01
21.92 29.23 32.88 35.06 39.41
20.92 27.89 31.38 33.46 37.61

$30.37 $40.49 $45.56 $48.58 $54.62
26.19 34.92 39.29 41.89 47.10
2419 32.25 36.29 38.69 43.50
23.19 30.92 34.79 37.09 41.70
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1997-1999 WAGE SCHEDULE
Effective 8:00 a.m., June 28, 1997

Skill “Experience”
Diff'l  Level (Hours)

25¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

35¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000
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1st & 2nd 3rd
1st 2nd Shift 3rd Shift
Shift ~ Shift Overtime Shift Overtime

$25.93 $34.57 $38.90 $41.46 $46.60
21.75 29.00 32.63 34.78 39.08
19.75 26.33 29.63 31.58 35.48
18.75 25.00 28.13 29.98 33.68

$28.20 $37.60 $42.30 $45.10 $50.69
24.02 32.03 36.03 38.41 43.16
22.02 29.36 33.03 35.21 39.56
21.02 28.03 31.53 33.61 37.76

$30.47 $40.63 $45.71 $48.73 $54.77
26.29 35.05 39.44 42.04 47.25
2429 3239 36.44 38.84 43.65
23.29 31.05 34.94 37.24 41.85

$26.03 $34.71 $39.05 $41.61 $46.75
21.85 29.13 32.78 34.93 39.23
19.85 26.47 29.78 31.73 35.63
18.85 25.13 28.28 30.13 33.83

$28.30 $37.73 $42.45 $45.25 $50.84
2412 32.16 36.18 38.56 43.31
2212 29.49 33.18 35.36 39.71
2112 28.16 31.68 33.76 37.91

$30.57 $40.76 $45.86 $48.88 $54.92
26.39 35.19 39.59 42.19 47.40
2439 3252 36.59 38.99 43.80
23.39 31.19 35.09 37.39 42.00

1997-1999 WAGE SCHEDULE
Effective 8:00 a.m., June 28, 1997

Skill “Experience”
Diff'l  Level (Hours)

50¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

85¢ Cargo Penalty

None 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

10% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

20% 4,000 or more
2,001-4,000
1,001-2,000

0-1,000

1st & 2nd 3rd
1st 2nd Shift 3rd Shift
Shift ~ Shift Overtime Shift Overtime

$26.18 $34.91 $39.27 $41.84 $46.97
22.00 29.33 33.00 35.15 39.45
20.00 26.67 30.00 31.95 35.85
19.00 25.33 28.50 30.35 34.05

$28.45 $37.93 $42.68 $45.47 $51.06
2427 32.36 36.41 38.78 43.54
22.27 29.69 33.41 35.58 39.94
21.27 28.36 31.91 33.98 38.14

$30.72 $40.96 $46.08 $49.10 $55.15
26.54 35.39 39.81 4241 47.62
2454 32.72 36.81 39.21 44.02
2354 31.39 35.31 37.61 42.22

$26.53 $35.37 $39.80 $42.36 $47.50
22.35 29.80 33.53 35.68 39.98
20.35 27.13 30.53 32.48 36.38
19.35 25.80 29.03 30.88 34.58

$28.80 $38.40 $43.20 $46.00 $51.59
24.62 32.83 36.93 39.31 44.06
22.62 30.16 33.93 36.11 40.46
21.62 28.83 32.43 34.51 38.66

$31.07 $41.43 $46.61 $49.63 $5